No. 65/1/42-UTFII(12)-2025/ (4 8o |
CHANDIGARH ADMINISTRATION
FINANCE DEPARTMENT
Chandigarh, dated the (S-F ~2.043 "

) To

0 '\’,GJ All Heads of Departments/ Offices,
Chandigarh Adrinistration

R P Subject: Implementation of Unified Pension Scheme (UPS) for the
members of All India Services (AIS)

Sir/ Madam,
Enclosed please find herewith a copy of O.M, No. F.No. FX-1/3/2024-
PR dated 24.01.2025 received from Sh. Pankaj Sharma, Joint Secretary, Govt. of
India, Ministry of Finance, Department of Financial Services, an the subject noted
above for information and further necessary action.
==

-::_”'rfél
Finance & Planr}%%%ﬂ-::

for Finance Secretary,
handigarh Administration

Endst No.B5/1/42-UTFII(12)-2025/ [U§ o ) Chandigarh, datedthe {S-9~262f

A copy, along with a copy of i's enclosures, is forwarded to the following for
information and necessary action: -

1. The Accountant General (A&E), U.T., Chandigarh.

2. The Treasury Officer, Central Treasury, Union Territory, Chandigarh.

3. The Director Public Relations, Union Territory, Chandigarh.

A: Director Information Technology, Chandigarh Administration for

updating the same on the Chandigarh Administration wabsite

inance & Plan;1m%§cer

for Finance Secretary,
/%Egndigarh Administration



-

. ORI, © . Tsecpe .
Copy of Notification bearing No.FX-1/3/2024-PR dated 24" January, 2025 from

Pankaj Sharma, Joint Secretary Goy o A
o LR W . Governme ; .
of Financial Services, New Dalﬁi. "t of India, Ministry of Finance, Depart -
22443259

OFFICE MEMORANDUM .. o F-07-28

Subject:  Implementation of Unified Pension Schem
‘ : ' e (UPS) for th
India Services (AIS). ) e members of All

2 T

. In partial modificaticn of the Ministry of f inance (e @ Econg
¢ Affairs} Notification No. F. No. &/7/2003.FC BEPR dated P_f;i! [ﬁgit”m;irnffr}rg; ::I-I:
5. Ministry of Finance (Departmenl of Financial Services) Notification Mo F M;:- 1;”3#2{11?;
— PR dated 31 January, 2019, the Central Government has decided to |nsrnduce1Umf==;rj
b}h Pension Scheme, as an option under the National Pension System for the emplnyees;‘f}f
the Central Government who are covered under the National Pension System -

The Unified Pension Scheme shall be dpplicable to such Central

2.
(_\/ Government employees who are covered under National Penswn System and who
choose this option under National Pension System. It will have the following features
namely: _ B
! .-:"I .-ﬁ ‘:':IJ' r:"
! .1 lllF - - g )
Ff‘.’?*‘fwﬁ Eligibility under the Scheme i 5

\{@ Assured Payout shall be available only in the following cases. namely: -

e,
\ (2) in case of an employee superannuating after qualifying service of ten years, from the
-_«,Lk date of superannuation;

. %
~ ¥ ¥X (b) in case of the Government retiring an employee under the provisions of FR 56 /1)
R v‘aQ‘ (which is not penalty under Central Civil Services (Classification, Control and Aopeal)
) R, Rules, 1985) from the date of such retirement; and
"§V (c} in case of voluntary retirement after 2 minimum qualifying service period of 25 years.
from the date such employee would have superannualed, f the service pericd had
A continued to superannuation.

(i) Assured Payout shall not te available in case of removal or dismissal from service or
resignation of the employee. In such cases, the Unified Pension Scheme option shall

not apply.

o Benefits under the Scheme
P{ (iii) Subject to other conditions stated in this notification, Assured Payout under the

scheme shall be as follows, namely: -

e
bt '}\ ' (a) the rate of full assured payout will be @50% of twelve monthly average basic pay.
immediately prior to superannuation. Full assured payout is payable after a minimum 25

w years of qualifying service;

;?V' (b) in case of lesser qualifying service pericd, proportionate payout would be
admissible;

(c) a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case
uperannuation js after ten years or more of qualifying service: and

: (¢) in cases of voluntary retirement after a minimum 25 years of qualifying service,

ﬁﬁwed payout will cemmence from the date on which the employee would have
?6\;191\ superannuated, if he had continuad in service.
!

{1v} in case of death of the payoul holder after superannuation, family payoul @60% of

-
@"’l/ the payout admissible to the payout holder, immediately befare his demise will be
assured to the legally wedded spouse (spouse legally wedded as on the dale af
superannuation or on the date of voluntary retirement or retirement under FR 56(j), as

may he applicable).
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Dearness Allowance]. Both will be creditad 1o aach ampinyee's ndisrual mrrmme

(ix} Central Government shall provide an additianal contribution of an astimated 3 4 4 -t
(basic pay + Dearness Allowance) of all employees whn have chhsan the !jrfion
Pensicn Scheme option, 1o the poal sorpus nn an aggrangate basis  The ,;d_.!,‘..jr_‘m
centribution is for supporting assured payouts under the Unihed Pangmr Seresme
option.

{x) The employee can exercise investment choices for the individual corpus alore Such
Invesiment choices shall be regulated by the Pension Fund Regulatory and
Development Authority. A 'default patter of investment may be defined by Persior
Fund Regulatory and Development Authority from time to tme If an employee dozs =3
exercise an investment choice on individual corpus, the ‘default patiern of wuestmear:
will apply.

(xi} The investment decisions for the pool corpus built through the additional Central
Government contribution will solely rest with Cantral Government,

(xii) In respect of employees who have retired before the date of operation of Unified
Pension Scheme and who opt for the Unified Pension Scheme optien, Pension Fund
Regulatory and Development Authority will determine the mechanism for making
available the top-up amount.

Explanation: For the purpose of this notification basic pay includes non-practicng
allowance granted to medical officer in lieu of privale practice.

3. The existing Central Government Employees under Naticnal Pension System, on the
effective dzate of operationalisation of the Unified Pension Scheme option, as well as the
future employees of Central Government can choose fo either take the Unified Per_TsiDn
Scheme option under the National Pension System or coniinue with the National
Pension System without the Unified Pension Scheme opticn. In case an employee
chooses the Unified Pension Scheme option, all its stipulations and conditions shall be
deemed to have been opted for and such option once exercised, shall be final.

4. Once an employee covered under National Pension System, who is in service on the
effective date of operationalisation of the Unified Pension Scheme option. exercises the
Unified Pension Scheme option, the outstanding Naticnal Pension System curpu:r: in the
employees Permanent Retirement Account Number shall be transferred to the
employee's individual corpus under the Unified Pension Scheme,

5. For each employee covered under National Pensicn System who has exarcised the

Unified Pension Scheme option, a 'henchmark corpus' value shall be computed, in 5"":?
manner as may be determined by the Pension Fund Regulatory and Developmen

Authority, with the following assumptions, namely: -
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9. In case the values or units transferred by the employee from the irdindual cqe s '
the popi corpus, s less than the value or units of the benchmark corpus, aays.!
proportionate to the assured payout shall be autharised.

10. The Unified Pension Scheme, being a ‘fund-based pension system, refies on *ne
regular and timely accumulation and investment of applicable contributicns (from bo't
the employee and the employer) for Assured Payout to the employses.

1. For the sake of clarity, it is made clear that any employee who has exercised the
Unified Pension Scheme opfion under National Pension Systern under this nofification.
shall not be entitled for and cannot claim, any other policy concessicn, policy change.
financial benefit, any parity with subsequent retirees etc. later including post-retirement.

12. The provisicns of Unified Pensiocn Scheme will also be applicable, mutatis mutandis
to past retirees of National Pension System, who have superannuated before the date
of operationalising of Unified Pension Scheme. Such superannuated employees will be
paid arrears for the past period along with interest as per Public Provident Fund rates
The monthly top-up amount for such superannuated employees, to be determined by
the Pension Fund Regulatory and Development Authority, will be paid after adjusting

the withdrawals made by, and annuities paid to, them.
13. The provisions regarding assured payout under the Unified Pension Scheme option

for employees facing disciplinary proceedings at the time of superannuation or where
disciplinary proceedings are contemplated post-retirement, shall be separately notified.

14, lilustrative examples as to working of payouts of Unified Pension Schame under
different scenarios are given in the Annexure

15. Pension Fund Regulatory and Development Authority may issue regulations for

operationalising Unified Pension Scheme.
15[

16. The effective date for operationalisation of the Unified Pension Scheme shall be
April, 2025 "
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The assured Payout of the emplayee wil be
=( PI2) x (Q/100) x (IC/BC ) with the condition that,

(1) if Q exceeds 300, it will be taken as 300,

(ii) i (P/2) XQ/300 is less than 10,000, it will be taken as 10,000,

= (45,000/2) x (300/200) x (50,00,000/50.00.000

) = Rs. 22,500 plus appizatie
Dearness Relief (DR)

3

NOTE:- In this case assured payout equals full assured payout

i i 2 has
Scenario 2: The employee fulfils the conditions (i) and (iii) to (v}. The employe

reti is Rs 30.00.002
The value of the individual corpus of the employee at retirement is
. (8,000 units) {denoted as IC).

its) (denoted
Wi Re 30,00,000 (8,000 units)

hmark corpus will be

The value of the benc
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=( PI2) x (Q1200) x (IC/BC ) with the condition
i s 300.
(i) i Q exceeds 300, it will be taken as 3 .
it wi taken as 10,000
if (Pr2) x QI300 is less than 10,000 1t will be
(i) i

3 applicablz
) 0 = Rs 13,500 plus
) (13@!’300} ¥ (EO,UD.EOUIE‘J{},GE,GG{})
= {45,000/2) x
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Scenario 3: The employee fulfils the conditions (i) and (iii) to {v). The employee has

. a qualifying service (based
b {12Dmanthsj_ { on the number of months of contriibution) of 10 years
' The value of the individual corpy i
( pus of the employee at ralire ' :
(10,000 units) (denoted as IC). e Bl
. ;':%;E;IUE of the benchmark corpus will be Re 2500600 (10,000 units) {denated
’ The assured payout of the employen will ha

(Pi2) x (QI300) x (IC/BC) with the condition that.

(1) 1 Q exceeds 300. it will be taken as 300
(i) if (P/2) XQ/I00 is lesa than 10,000, it will be taken a5 110 6501

= (45,000/2) x (120/300) x (25,00,000/25,00,000 ) = Rs 9,000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable
Dearness Relief (OR), as the full value of the bench mark corpus has heen depnsiterd
from the individual corpus to the pool corpus.

Scenario 3(a); The employee fulfils the conditions (i}, {iii} and (iv). The employes
made partial withdrawals, The employee has a qualifying service (based on the number

of months of contribution) of 10 years (120 months).

The value of the individual corpus of the employee at retirement is Rs 22.00,500
(8,800 units) (denoted as IC),

The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) {dencted
as BC).

The assured payout of the employee will be
(P/f2) x (Q/300) x (IC/BC) with the condition that;

(i) if Q exceeds 300, it will be taken as 300
(if) if (P/2) x Q/300 is less than 10,000, it will be taken as 10,000.
= (45,000/2) x (120/300) x (22,00,000/25,00,000) = Rs 8,800

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR) as
full corpus has not been deposited from the individual corpus o the pool corpus

Scenaric 4: The employee fulfils the conditions (i), {ii), {iv) and (v). All contributions
of the employee have not been credited regularly and there are some missing credits
which has not been made good/ arranged to be made good by the employee.

The value of the individual corpus of the emplayee at retirement is Rs 45,00.000

(9,000 units) (denoted as IC).

. The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as
BC). The benchmark corpus has been worked out considering an average

contribution for the missing credits.

The assured payout of the employee will be
(P/2) x (Q/300) x (IC/BC) with the condition that;

(i) if Q exceeds 300, it will be taken as 300
(i) if (P/2) x Q/300 is less than 10,000, it will be taken as 10 000.

T

W e e
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The value of the benchmark corpus ig Rs S0,00.000 (10 000 unite) (denated a-
BEJ The benchmark Corpus will  be wiorkse] o) f;ﬁr|ﬂlifjl?!-|nq nn partial

withdrawals.
The assured payout of the employee will he
(P/2) x (Q/300) x (IC/BC) with the condition tha!

(i) if Q@ exceeds 300, it will be taken as 300
(iid if (P/2) XQ/300 is less than 10,000, it will be taken as 10 00

= (45,000/2) x (300/300) x (40,00,000/50,00,000) = Rs 18,000 plus applicabie
Dearness Relief (DR)

Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee
opted for investment choices in the individual corpus and the value of the

individual corpus is higher than benchmark corpus
The value of the individual corpus of the employee at retirement is Rs 55,00,000
(11,000 units) (denoted as IC).

. The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as
BC). The benchmark corpus has been worked out based on ‘default pattern’ of

investment.

The assured payout of the employee will be
(P/2) x (Q/300) x (IC/BC) with the condition that ;

(i) if Q exceeds 300, it will be taken as 300
(i} if (P/2) x Q/300 is less than 10,000, it will be taken as 10,000.

= (45,000/2) x (300/300} x (45.00,00C/50,00,000) = Rs 22,500 plus applicable

Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-a-
vis benchmark corpus (i.e. Rs 5,00,000} in his designatad bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee
opted for investment choices in the individual corpus and the value of the
individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

The value of the individual corpus of the employee at retirement is Rs 45,00,000

(9,000 uniis) (denoted as IC); as the employee did not recoup the value of the
individual corpus vis-a-vis the benchmark, corpus, owing to the investment

cheices exercised by the employee.

. The value of the benchmark corpus is Rs 50,00,000 (10,000 units) {dEﬂDTEdIEE
BC). The benchmark corpus has been worked out based on ‘default pattern’ of
investment.

The assured payout of the emplovee will be



| Total emoluments

i

| months for contribution to individual's pension corpus

(P12) x (Q/300) x (IC/BC ) with the condition that

(i} if Q exceeds 300, it will be taken as 300
ii) if i
(il) if (P/2) x Q1300 is less than 10,000, it will pe taken as 10 000
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(b} If the employee partially recoups the individual corpus:
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The assured payout of the employee will be

(P/2) x (Q/300) x (IC/BC) with the condition that:

(i} if Q exceeds 300, it will be taken as 300

(_fﬂ if (P/2) x Q/300 is less than 10,000, it will be taken as 10 000,
= (45,000/2) x (300/300) x (47,50,000/50,00,000) = Rs 21,375 plus applicable

Dearness Relief ( DR)

B. lllustrative examples of Lump Sum Payment on superannuation or VR after 25
years of qualifying service and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed

as under:

. :_Bajaic_ﬁaé?_éﬁﬁ the date of supera‘rm_uﬁﬁ_m_‘l or VR or retirement | o . onmn
i I e R b0
' Dearness Allowance thereon @ 53% _ |'Rs. 23,850

| Rs. 68,850

Lump sum amount = ( 1/10 x 68,850) x L = 6,885 x L

Where L =number of six-meonthly completed years of service based on the number of :

Amount of Lump Sum, depending upon the length of qualifying service:

| Amount of Lump

1110 of | Length of qualifying | Number of
| emoluments | service (number of [ completed 6 | sum
(Rs) | months of contribution) L months ____|(Rs)
6885 |10years (120months) |20 — 137700
| | 15 years(180 months) 130 2,06,550_
20 years (240 months) |_=’+ﬂ | 2,75,400_
| 25 years (300 months) | 50 | 3,44,250
413,100

| 30 years (360 months) (B0 ; }
35 years (420 months) ,| - ER | 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less
than 120 months of contribution), as Unified Pension Scheme is not applicable in such a

case,



