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(b) in case of lesser q.iali'ying service period, prooortionate payout would be 
admissible; 

(a) the rate of full assured payout wiU be @50% of twelve monthly average basic pay. 
immediately prior to superannuation. F11tl assured payout is payable after a minimum 25 
years of qualifying service; 

Payout under the 
Benefits under the Scheme 
(iii) Subject to other conditions stated i1 this notification, Assured 
scheme shall be as follows namely: - 

(ii) Assured Payout shall not be available tn case of removal or dismissal from service or 
resignation of the employee. In such cases. :he Unified Pension Scheme option shall 
not apply. 

/ 

c) a minimum guaranteed payout of Rs 10,000 per month shall be assured m case 
uperannuaton is after ten years or more of qualifying service and 

d) in cases of voluntary retirement afler a minimum 25 years of quafifymg service, 
~ ~ured payout will commence fro-n the date o'l ..... nich the employee would have 
j U'~\'\ \ 'lo~~perannuated, if he had continued in service. : 

:..{ (iv) m case of death of the payoul holder afte• supera.nnuation. ;am'!r payout @6?,% of 
~/ lhe payout adrrussible to the payout holder, 1mrned1ately before hrs demise ,.,11 be 

assured to the legally wedded spouse (spouse .egally weeded as on the date of 
superannuation or on the date of voluntary retirement or retirement unoe• FR 56(j). as 
may be applicable). 

S (' \~Assured Payout shall be available only in the r0How1'19 cases namel·f • 

·~(a) in case or an employee superannuabng after qt..alifymg service of ten years. from the 
'X- date of superannuation; 

~ ~~ 
• \..,~_(\,'<.; (b) in case of the Government rehring an employee under the provisions or FR 56 '~ 1 
'\)...,, ~ (which is not penalty unoer Central Civil Services (Class.ficatton. Control and Aopeal) 
~1 Rules, 1965) from the date of such retirement; and 

(c) in case of voluntary retirement after a minimum qualifying service penod of 25 years. 
trorT' the date such employee would have suoerannuated, f the se-vce per:c :l had 
continued to superannuation. 

,._..,·l" 

. In partial modficaucn of the Ministry ol I mance (OepartmPnt of Econormc 
Affairs) Noti~cal!on No. F. No. Sn/200:'- FCB&PR d~too n r>cce,;b'!r 200:3 ,and 
Ministry of Finance (Department of Financial Services) No1tflt;;1l1'ln No F No 1/3/2016- 
PR dated 31 January, 201~. the Central Government has tll)C1de<:I to introduce Unrfi~d 
Pension Scheme, as an option under tl>e National Pension System for the employees of 
the Central Government who are covered under the National Pens-on System 

o3-•7-Z.S 
Implementation of Unified Pension Scheme (UPS} for the membe f All 
India Services (AIS}. rs 

0 
Subject: 

OFFICE MEMORANDUM 

Copy of Notification ~~t~~g ~;:FX-1M024-PR dat u. · "~ 
Pi:ln~aj Sharma. Joint Secretary, Government of India~~~' Ja~~ary, 2025 from. 
of Financial Services, New Delhi · is.ry o mance, Departr .: 

'2.28'-i~)S 

(V 
2. The Unified Pension Scheme shall be appliCablc to such <::entr'l~ 
Gcvemrnen: employees who are covered under National Pens-on ~ystem and who 
choose this option under National Pension System. I! wrl >iave the follov<ing features 
namely: 

'-'~ fr/14·, )c; Eligibility under the Scheme 



4. Once an employee covered under National Pension System, who is in service on the 
effective date of operationatsatton of the Unified Pension Scheme option. exercises the 
Unified Pension Scheme option the outstanding Nallon31 Pension System corpus tn lhe 
employees Pennanent Relirement Account Number shall be transferred to tt>e 
employee's individual corpus under the Unified Pension Scheme, 

5. For each employee covered under National Pensicn System wro has exercised the· 
Unified Pension Scheme option, a 'benchmark corpus' value shall be computed. rn such 
manner as may be determined by the Pension Fund Regulatory and Dcvelopmenl 
Authorrty. wth t'ie following assurrptioos. namely • 

3. The existing Central Government Employees under fliaf.Jonal Pension System. on tne 
effect ve date of operahonalisauon o' the Unif ed Pension Scheme option, as well as t:ie 
future employees of Central Government can choose to either take the Unified Pension 
Scheme option under the Nationa Pension System or continue with the National 
Pension System without the Unified Penson Scheme option, In case an employee 
chooses the Unified Pension Scheme option. all its stipulations and conditions shall be 
deemed to have been opted for and such option once exercised, shall be final. 

Explanation: For the purpose of this notification basic pay includes non.pract1c·ng 
allo·.vance granteo to medical officer in l'eu of private practJce 

(xi) The investment decisions for the pool corpus built through the addtt10nal Cen:ral 
Government contribution wiD solely rest with Central Government. 

(xii) In respect of employees who have retired before the date of operation of U irfied 
Pension Scheme and who opt for the Unified Pension Scheme option. Pension F unc 
Regulatory and Development Author'ty will dcle<mine the mechanism for makrr.g 
available the top-ep amount, 

(X) The employee can exercise invsstmenl choices for lhe md1V1!!ual corpus alon<1 S•ir.h 
investment choices. shall. be regulated by tho Pension Fund Regulat1'ry ~r1 
Development Authonly. A default pattern ol investment may be defoeo by Pe"~'"'" 
Fund .Regula.tory and Development At:tl'onty from time 10 1'1'!le If an en:p•r,1ee 1i:i:~ -~· 
exercrse an investment choice on md1v·dual corpus. the 'defaull parern ~f 1r·1e~1~q~· 
will apply 

(1xl Central Government shall provide an :idd1bon>1I rM•nb•t'•-in ,,, ~n ,,,. "'"'"'1 ;i <, t .,1 
(basic pay • Dearness 1\11(.>Wance) o' all emplcyer?~ wh'> h;,Jvq ~hr,~"" •t- .. 'J""'•"J 
Pens!cn. Scneme option. I? lhe pool t:'>rpu~ llfl an :i91r~qa1e b:i5,. ·fl,'? '111"'?"'"1 
co~lnbuijon rs for supportmg assured payouts ull'ler IN! IJ"•'•f'.!rJ P~n:",.. -:;, .• ,..- . ., 
Op Iron 

(vii) The corous under Ille llnifi'!d 1 ·~nw-.n : ., ,.,.,.,,. A 

namely. ... ·C' ~.t ·~ 1' ,.,·r*r..-~" "lf t>-1r-> •1;1"11-:. 

(a) An tndiv·tlual CO'l)llS wtl'l l'il'flll'l'("" <W>h•Pl•ito• ., ,.. 
Governmf''ll "Olltrillut•1"1 llnrl 'l 1 '""''-:h•M r: ..... .,, 

(bl A r<"'I corpus 1V't'I artrl•hoo:il r;('•·~r;11 t; •. ,. r. ···~ 1 ••.• r !:,•,, 

(WI) The C:C1ntrit1ution of cmc'"Y"C, "I" I"' tf(i 'r fl~- 
T • • ,... 11.1; • 1Jff1f"f,, .... ,. «, ,, ... 
he malrt>_ •rig Central C..nvrrnriPnl C"nt· !l11'1rt• ..... ~··r . . ' . t • ... 

D 11 .,.i. I f;f +./ o "'i.q•,,- ( J 
earness Allowanc.e) Both w111 be credited to "ilf'" "'"r'"'/'·"· •n-tri•~· 41 • •• 1 

., . . .. • .,.J,.. ~rif:"J'1"; 

I . 



12. The provisions of Unified Pension Scheme will also be applicable, mutatis mu!anc:s 
to past retirees of National Pension System, who have superannuated before the date 
of operalionalising of Unified Pension Scheme. Such superannuated employees will be 
paid arrears for the past period along with interest as per Public Provident Fund rates 
The monthly top-up amount for such superannuated employees, to be derermined by 
the Pension Fund Regulatory and Development Authority, will be paid after adjusting 
the withdrawals made by, and annuities paid to, them. 

13. r he provisions regarding assured payout under the Unified Pension Scheme cpnon 
For employees facing disciplinary proceedings at the time of superannuation or where 
disciplinary proceedings arc contemplated post-relirement, shall be separately notified 

14. Illustrative examples as 10 working or payouts of Unified P~nsion Scheme under 
different scenarios are given in the Annexure 

15. Pension Fund Regulatory and Development Authority may issue regulations lor 
operationalising Uni tied Pension Scheme. 

16. The effective dale for operationalisalion of tho Unified Pension ~cheme shall be 1'1 

Aprll, 2025." 

11. For lhe sake of clarity, it is made clear that any employee who has exercised \he 
Unified Pension Scheme option under National Pension System under this notification. 
shall not be entitled for and cannot claim. any other pol.cy concession, policy change. 
financial benefit, any parity with subsequent retirees etc. later including post-reti·ement 

10. The Unified Pension Scheme, being a 'fund-based pension system. relies en '."'" 
regular and timely accumulation and investment of applicable co.1lribu!ions (Iron be\~ 
the employee and the employer) for Assured Payout 10 ti:c employees. 

8 Al supcrannurllion Qr r<'lm>ml'nl. lht~ ~11·1r''>Y'''' •1• •l•'r 1J~11, ,, 1 • . • 1 • ., .. ... <" r-+• "', • ) ~·1 

nullltin~c 11ansfcr of Ilic vAlt•ll or u1111~ 111 1111> ·nrfl'r'l11.11 , ,,.1 •J', ,,, ·J, : ,,, •.• : ... 
C'QUIYOlenl In lhe value ()I un1l~ nl fill' bCll1:1•1T111•• ''J'"'I' 1•11 '"''" n- 1t r - I • • •· ·• ,, .,. 'J • 1 ,., • • 1 .... , sr· ··I 
1:ayo111 In case the value or units of ind1v1du:i1 corpus ,, ~1,1 11in1. "~"J'· ,.,, .ir ·~ ·.,1 ·~ 4 
benchm~rk corpus. t.he employee will h~vc an nplhn 1r, ;irr;iwie ,,,, :i•l·J. '•"'l' 
contribution lo meet this gap In case the vatuo or 11nils I)( in~ividu'll r;orp•n 1-; IT'""' '"'l' 
the value 01 unils of the benchmark corpus, lhe emoloyee >hal' <Julho,;-;" ''"'~~'"' .,, 
value or uruts equivalent to the benchmark corpus and lhl' b~la"~fl ~rr?•i"' , .. ,. 
individual corpus will be credited to the employee. · 

9. In case the values or units transferred by the employee from !he :r1rn1·Jaf ~r;.·:; ,. ·0 
the pool corpus, is less than the value or units of the benchmark corpus 'J"'!'J' .1 

proportionate to the assured payout shall be authorised, 

7 ~I ~t1pcr11nnuR11on or r('firr'l1""lf. '"" •fU:lhly r.l ,.., : ,. r,t 11 r, • , 1.,1., 
U 1 f d r S I 

" ;' !t -r •I , 

111e MSIOn 'C1Cl1lCl option WJll 1)1' rl~l')r•~1~1l(f 1}·1 fl:r• l••·:irl •,I,,, ... ,, ,,, ,..., .. ,,.. 
employod 



• 

The value of the indtvidual corpus of the emp'°'fee at -et1rement is Rs 30 U.:J r } 
(8.000 unus) (denoted as IC) 

The value of the benctvnarl< corpus NII be Rs 30,00,000 (8,000 urJ:S) (deno!ed 
as BC) 

The assured payout of tie employee will be 

=( P/2) x (Q/200) x (IC/BC ) with the conditton that 

(i) if Q exceeds 300' It Wiii be taken as 300 

(1i) .f (P'2) x Q/300 s less than 10,000 it w1ff bo taken as 10()oJO 
- Rs 13 500 plus appk'll: e = \45 00012) x (180/300) x (30.00.C00/30.0C 000) - . 

Dearness Reltef (ORJ 

• 

NOTE:- In this case assured payout equals full assured earout 

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee oas 
a qualifying service (based on tl'e rumber of 'OOC'lths o! cootr.bubon) of 15 years (180 
months). 

(ii} If (P/2) XQ/30C is ess than 10,COO, it wm be taken as 10 oc-v 

= (45.0C-0/2) X (3001200) X (50,00,000/50.00.000) = Rs 22 SIJ1J i; us 2'"" :a~" 
Dearness Refief (DR). · ,.,. • - 

• 

• 

\IV) 
(vl 

JANu ·~U~L SERviC"APH 1" OF TH ~ 
A. lllustrar ARY, 202s Es1 ~OTIFIC#\fl~:~t(IST~)' OF FIH 
~!.!._1Tt11_los of Ad . 140 FX.113no~~~ 

A set of ciffe . m1o;s11>10 M'lnthlt A .. 
nalTtety·. rent scenanOl\ h<1110 hr> '"ft•I 1·~·111•11 

"n ~/)fl•"! 

I 
,, .. ,J .~., '"" ' • 

(i) lt-n 1"> I , ' ' I""' I 
x- < monthly _, •• · ., • •••• 

45 O'.l() . AV1>1~q" h;i~1,. 
(11) lh . «'lf>notl'O 3, I ) r•:iy l"'f'"" ;111' 

<' cmp• '"' , ,, 
l'yl'I' h:i~ ·I 'l• I I n I '" "' I '• '' I (II·) COnlnbotion) of 25 yPA It ,. " ' I cf,. (I. I I • IJ. 

A.II contributions ()f th::; (Inn •~will 11~ rn.,;' ·',I • II• . ·•" I •• • 
'lltS~IOQ <'rP"'it• r-mpll'!yfln lii1v,, ._ _ _-_' ' ·••' 1.,. ,,, 

.. 'J .., '"'"'"'I"! , , ....... bil 
Th<' E'mplovn...' '"''''"'''I ... 1 " Th ,~ .. •):\ll OJ'lt<'ti lor '11<>!~1• ,J, w, . '• 

e ('mrlo)'e(' d11 not mAk ~"ttnm '" ,, t''"' ' •· 
" ')ny PA1h:1l ·t. 'l>Aq • ., ., 111 

§ccnuio 1: The em 1 P oyoe fulfils all condltloria (i) to (v) 
• The value ot th d ( 000 e rn llllduat corpus of lh" 

10. un.ts) (denoted as IC) • •:f'll)IC'1r:r: "' ''-'-'"l"f",n • i.r-, ·.:, .r, : •• 

The vaJ1.1e of the benchmark corpus in this 
(10.COO un.ts) (de'loted as BC). case shovld also~ P.; "11 'FJ •,r,r, 

~ assured payout of the employee will be 
-( P/2) x (Q/iOO) x (IC/BC) w~h the condition that. 

(i) if Q exceeds 300, it will be taken as 300. 



(i) if O exceeds 300. it will be taken as 300 
(ii) if (P/2) x Q/3CO is less than 10,0JU, It wrll be taken as 10 000. 

{P/2) x (Q/300) x (IC/BC) wilh the condition lhat; 

The assured payout o" the employee v.111 be 

The value o' the ben~mark corpus is Rs 50,00.000 (10.000 units) (denoted as 
BC) The benchriark corpus bas been worked out considering an average 
contribut on for the missing credits 

The value or the individual corpus of the employee at retirement is Rs 45.00 000 
(9,000 units) (denoted as IC). 

(i) if Q exceeds 300, It will be taken aG 300 

(rt) tf (P/2) x 01300 is less than 10,000 ii will be taken as 10.000 

= (45,00012) x (120/300) x (22,00,000/25.00,000) =Rs 8.800 

In this case assured payout w!ll be Rs. 8800 plus applicable Dearness Relief (DR) as 
full corpus has not been depaslted from the Individual corpus :o the pool corpus 

Scenario 4: The employee fulfils the conditions {I), (ii), (iv) and (v). All conmbotrons 
of the employee have not been credited regularly and there are some missing credits 
which has not been made good/ arranged to be made good by the employee. 

(P/2) x (0/300) x (IC/BC) with the condttion that; 

• The assured payout of the employee will be 

The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) ldcncted 
as BC). 

• The value of the individual corpus of lhe employee at retrernent rs Rs 22 00.COO 
(8,800 units) (denoted as IC) 

~CJ!!!ario 3(a): The employee fufnls the conditions (i), (iii) and (iv). The employee 
made partial withdrawals. The employee has a qua'ifying service (based on the number 
of months of contribution) of 10 years (120 months) 

wt11ch will be raised to the minimum assured payoul of Rs 10.000 plu~ app!1-:abl"l 
Dearness Refief (DR). as the fu1I value of the bench mark corpus has been :1"0'1~·,"'1 
from lhe individual corpus to lhe pool corpus 

= (45.00012) x (120/300) x (25,00,000/25,00,000) - R' 9.000 

(P/2) x (Q/300) x (ICJBC} with the cont11'i<Jn th:i!. 

m tf Q exceeds 300. if will be (akPn AS 3110 

(11) if (P/2) X0/300 is less lhan I0,000. 11 ''"'I !J~ t:i~en ;,, 1r1 fl'J'J 

The assured payout of the emplo1,eo will b11 

The value of the individu I f 
( 10 OOO ~ ) (d a corpus 0 lne employee at retirement is Rs 25 oo 0:)0 , unns enoted as IC). · ' 

;:~~~.lue of the benchmark corpus will br R~ )5,0fJ.000 ( 10.00<J units) (denoted • 

, , Scenario 3: The employee fulfils the condit' f ... 
a qualifying service (based on the . '";;s •I and (111) to (v). The omployee has 
(120months}. numoer months of contnbutron) of 10 years 

, 



The assured payout of the employee will be 

(a) If the employee does not recoup the individual corpus: 

The value of the individual corpus of the employee at retirement is Rs 45,00,000 
(9,000 units) (denoted as IC); as the employee did not recoup the value of the 
individual corpus vis-a-vis the benchmark. corpus, owing to the investment 
choices exercised by the employee 

The value of the bencrmark corpus is Rs 50,00.000 (10,000 ururs) (denoted as 
BC). The benchmark corpus has been worked out based O'l 'default pattern' of 
investment. 

In th:s case, the employee will get a credit or tt'e excess value of indi~idual corpus v,5.3. 
vis benchmark corpus (i.e. Rs 5,00,000) in his designated bank account at retirement. 

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee 
opted for invostment choices in the individual corpus and the value of the 
individual corpus is lower than benchmark corpus. 

The assured payout of the employee wrU be 

(P/2) x (0/300) x (IC/BC) wflh the condition that , 

(i) if Q exceeds 300, 1t will be ta~en as 300 

(ii) if (P/2) x Q/300 is less than 10 000. 1! will be taken as 10.000. 

= (45,00012) x (300/300) x (45 00,000/50.00.000) = Rs 22.500 plus applicable 
Dearness Relief (DR) 

l he value of the individual corpus of the employee at retirement rs Rs 55.00.000 
(11,000 units) (denoted as IC). 

The val<10 of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as 
BC). The benchmark corpus has been worked out based on 'default pattern' of 
investment. 

Scenario 6: The employee fulflls tho conditlons (i), (ii), (iii) and (v). Tha employee 
optod tor investment choices in the Individual corpus and the value of the 
individual corpus is higher than benchmark corpus 

= (45,000/2) x (300/300) x (40,00,000/50,00.000) =Rs 16.000 pl11s applr~b'<J 
Dearness Relief (DR) 

(1) if Q exceeds 300, rt will be ta~en A'l 31JO 
(111 1' (Pf2) XQ/300 is less than 10,000, rl will bl! tak"'n "" 10 OIJ'1 

(P/2) x (Q/300) x (JC/BC) with the condition thll' 

The assured payout ol lhe <'mployP.c will l>P 

The value of the 1ndiVidu~1 1 h 
(8 00" .1 ) ( ~ r.orpu~ 0 I 'l P.mpf()yee "' r'llir'lm"'ll 1-. R" 40 nil nr,') . " uni s denoted ell IC) · · 

~~e value of the l>cnchmark C'.orp•I" is fh r,o,oo Ol)Q 1111 !)IJ(J 11n11~1 Mt>nr,1~,1 "" 
. ). The benchma1< corpus will b<> WOflt'!rl o•rt r.nn'wforin'J n'l p'lrll'll 

wrlhdrawals. 

• 

= (45,00012) x (300/300) x {45 00 000/50 00 000) - 
Dearness Relief (DR) · · · • - Rs 20.250 plus appho:.:ibl .. 

Scenario 5: The employee fulfils th di .. . . 
partial withdrawals. the value or wh c: ~,0" _'.1.'0n~ fr) lo (rv). The employee made 
recouped by the employee before retiremP~~ a VIS the bPnchrr"'" r-"rPLJ• ha~ n."Jt h"'!" 



·~ 

NOTE: No lump sum Ylill be payable, if !he service length is less than 10 years (less 
than 120 months of contribution), as Unified Pension Scheme is not applicable in such a 
case. 

I 1/10 of • rlengthof qualifying - - Number of - · 1 Ariiount of Cu,i;p 
I emoluments I service (number of completed 6 sum 
· (Rs) months of contribution) l months ----JJ~~ _ _ _ 
6.~~ 29~ear~J1_20 m9nt~~l - 20 - - - 

11._37. 
-z90 

__ ... . j5 years(!§Q !.TI2!llhs)_ 30 . 2,06,550 _ 
20 years (240 months) 140 12, 75,40.0 _ 

j as years (300 nionihs) - 'so 3,44,250 

1
30 years (~~>O months] __ 1_60 _ __ _ 4,J.J, 100 _ 
35 ye~r:.s {~.20_m_pnthsl.. 70 4.8_1,950 

Amount of Lump Sum, depending upon the length of qualifying service: 

"Basic pay asonihe date of superannuation or VR or retirement 1·;- 45 OOO - 

1
!·~~1~~;s~ ~~~aft.ce Jh~gon@ s·3%-- - · ·- --- · · - I R:~23:aso 
Total emoluments I Rs. 68,850 

lumii'"Su-m aiii"ount .. ( 1/10 J( 68,850) J( l = 6,885 J( l 

l Where L =number of six-monthly completed years of service based on the number of i 
'!!£ri!tis for c_ontri~IJlion to individual'.s pensi~~'E.!!~ _ _ _ __ ' 

B. Illustrative examples ot Lump Sum Payment on superannuation or VR after 25 
years of qualifying service and retiremont under FR 56U) 

The Basic Pay at the time of retirement and Dearness Allowance have been assumed 
as under: 

The assured payout of the employee will be 
(P/2) x (01300) x (ICIOC) with the condition that. 

(i) if 0 exceeds 300, ii will be taken as 300 

(ii) if (P/2) x 0/300 Is less than 10,000, 11 will be taken as 10.000 
= (45,00012) x (300/300) x (47,50,000/50.00,000) - Rs 21,375 plus apphcable 
Dearness Relief (DR) 

• 

(P/2) x (0/300} x (IC/BC) with th . e condtt1on that. 
(i) if Q exceeds 300 it will be I k .. . · a en as 300 
(11) if (P/2) x 01300 is less than 10 000 . . 

· . •twill bP taken as 10.000 
= (45,000/2) x (300/300) x (45.00 000 t; 
Dearness Relief (DR) · 1 O.l){).(l()()i I<;; 7.0 2'JO pru-; app1•-:atl1~ 

(b) If the employee partially recoups the lndlvldual corpu'J: 

The value of the indivTdu 1 1 · 
(9,000 units) (denoted aas ~rpi;s 0 the "mploy"'l at '"llr'lm'1nl 1-; Ro. -II\ I)() O(JO 
corpus by Rs 2 so OOO t" ), he employ"e rPrtlupoo p::irtially lh'> mt11•111•1'1I 

· · . so 11P ,.orpu~ now •t:ind~ al R~ 47 <>I) l)Qlj f'.I, 'jf)O •Jn11·"-1 

~~e) v;~~e bof lhe benchmark corpus is R<; 50.IJO.OOO 11() ()()() •Jr,,~, ''ll'Jn<,!r>rJ '1; 
. 1 enchmarl< corpus has been worked 0•1t b'l~'!I'/ M '1,,1,.1111 !>"H"m '·' 1nves ment. · · 


