- No. FaPo(7)/E-467157/ 1€ 14 8
. CHANDIGARH ADMINISTRATION
FINANCE DEPARTMENT
(ACCOUNTS BRANCH)

Chandigarh, dated the 9 9 — jo=)(,

[4

To '
All the Administrative Secretaries/
Haads_of Departments/Offices,
Chandigarh Administration,

Subject:  Grant of Non-Productivity Linked Bonus (ad-hoc bonus) to GCentral
Government Employees for the year 2023-24.

I am directed to refer on the subject cited above and o state that the Govt.
of India, Ministry of Finance, Department of Expenditure, New Delhi vide its O.M.
No.7/24/2007/ENI(A) dated 10.10.2024 has conveyed the san’ﬁﬁan of ti'ae President to
grant of Non-Productivity Linked Bonus (Ad-hoc Bonus) equivalent to 30 days
emoluments for the accounting year 2023-24 to the Central Government employees in
Group 'C' and all ndh—gmtbed employees in Group ‘B’, who' are not covered by any
Productivity Linked Bonus Scheme. The calculation ceiling for payment of ad-hoc Bonus
vnder thase crdars shall be monthly emoluments of Rs. 7000/-.

Z, In pursuance of the Govt. of !ndia, Ministry of Home Afﬁalrs' notification
bﬁ;ﬂn'ng No.G.S.R.230 (E) dated 28.03.2022, the Chandigarh Administration is pleased fo
adap! the abovesaid O.M.No.7/24/2007-ElI(A) dated 10.10.2024 (copy enclosed) issued
by the Gowt. of India, Ministry of Finance, Department of Expenditure, New Delhi in
respect of the eligible employees of UT, Chandigarh Administration on the same terms &

conditions as mentioned therein.
This issues with the approval of WfAdviser to the Administrator, Union

Territory of Chandigarh Administration.

. Finance
For Finany
Chandigarh

Endst. No. F&PO(7)/[E-467157/. ] § 114_5,' Chandigarh, dated the_ 79~ )o=
A copy is forwarded for information and necessary action to the fnlioiuings: -

i).  Accountant General (Audit), Punjab and U.T., Chandigarh.
ii). Accountant General (A&E), Punjab and U.T., Chandigarh.
Treasury Officer, Central Treasury, Union Territory, Chandigarh.

)
\J-r)./ Director, Information Technology, UT. Chandigarh with the request to updale
. the same on the wabsite.
v). - State Informatics Officer, NIC, UT. Secretariat, Sectct 9 Chandigarh.

ministration.

Chandigarh Administration




Ne.7/24/2007/2 11r
Government ir'lnmt“
' Ministry of Fingnes
Departmepnt of Expenditure

North Block, New Delhd,
Dated 10.10.2024

mmm

Subject:- Grant ,-,f w ““‘Mq 7 e :
. tivity Linked - Bonu d-
to Central Government Employees for the ,utu' mé'.'ﬂl_'“ s

of Non- :
emdﬁ:f“ﬁ Linked Bonus (Ad-hot Bonus) cquivalent to 30 days
employees in Gr ® JBcttounting year 2023-24 to the Central Government
iy e I ‘C’ and all non-gazetted employees in Group ‘B’, who are not
by any Productivity Linked Bonus Scheme. The calculation ceiling for
Pﬂi’Rﬂ mmmt of fld-hm Bonus under these orders shall be monthly emochiments of
-7000/-. The payment of ad-hoé Bonus under these orders will also be
admissible to the eligible employees of Central Para Military Forces and Armed
Forces. The orders will deemed 1o be extended to the employecs of Union Territory
Administration which follow the Central Government pattern of emoluments and

are not covered by any other bonus or ex-gratia scheme.
2. The benefit will be admissible subject to the fellowing terms and conditions:-

(i) Only those employees who were in ‘scrvice as on 31.3.2024 and have rendered
at least six months of continucus service during the year 2023-24 will be eligible
for payment under these orders. Pro-rata payment will be admissible to the
eligible employees for period of continuous service during the year from six
months to a full year, the eligibility period being taken in terms of number of
months of service (rounded off to the nearest number of months};

(ii) The gquantum of Non-PLB (ad-hog Bonus) will be worked out on the basis of
- average emoluments/calculation ceiling whichever is lower. To calculate Non-PLB
(Ad-hoc bonus) for oné day, the aveérage emoluments in a year will be divided by
30.4 (average number of days in a meonth). This will, thereafter, be multiplied by
the number of days of bonus granted. To illustrate, taking the calculation ceiling
of monthly emoluments of Rs. 7000/~ (where actual average emoluments exceed
Rs. 7000/-), Non-PLB (Ad-hoc Bonus} for thirty days would work out to Rs.

7000%30/30.4=Rs.6907.89 /- (rounded off to Rs.6908/-}.

{iiij The casual labour who have worked in offices following a 6 days week for at
least 240 days for cach year for 3 years or more (206 days in each year for 3 years
or more in the case of offices observiag 5 day week), will be eligible for this Non-
PLB (Ad-hoc Bonus) Payment. The amount of Non-PLB (ad-hoc bonus) payable will
be (Rs.1200x30/30.4 i.e.Rs.1184.21 /- {rounded off to Rs.1184/-). In cases where
the actual emoluments fall below Rs.1200/- p.m., the amount will be calculated

on actual monthly emoluments.
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fWi All payments unde.r these orders will be rounded off to the nea.mat Mipee.

(v} Various points re@aﬂmg regulation of Ad-hoc / Non- PLB Bonua are given s,
the Annexure. ‘
3. The ﬁxpmdamm on this account will be dahztabi:
head in terms of Department nf Expenditure’s thﬁmﬁdn dated 1
2022.

4. The expenditure to be incurred on acmunt of Nnn~PLB tAcl-huc: Bnnua} is to
be met from within the sanctioned budget provision of concerned

Ministries/Departments for the eurrent year.
5. In so far as the persons serving in the Indian Audit and Rncounfs Dcpartment

are concerned, these orders are issued in consultation with the Comptroller and
Auditor Gtmeral of India as m&ndated under Article 143{51 of the Cnnsutuuon of

to the reapecttve object
6 Decemhber

India.
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g {Umesh Eumar Agarwal)
e G Dep aty %r:rpfary to the Gov&;mment of India.

% All Munstﬁes{ﬁapm‘hn&nts ﬂf the Gmamment ui Inﬁ:.a as per standard list




- |1. Whether the employees in the
following categories are eligible for
the benefit of ad-hoc bonus for an
accounting year

(a) Employees appointed, on
|purely temporary ad-hoc basis.

(b) Employees who resigned,
retired from service or expired
beforé 31% March, 2024, |

[ﬂ] E!nplﬁyces on deputahun
foreign service terms to state
governments, U.T. Governments,

" | Public Sector Undertakings, ete.;,
| organization 4

on31% March, 2024. .

(d) Employees who reverted
during .accounting year from

the organizations. mdimted in C
above. i

(e) hplws - from state
Government/U.T. Adm.qubhc
Sector Undertalnngs on  reverse
deputation  with ﬂle Cmtml
Gnvment-

Who were re-emplnyed:

@

-| before 31w

deputation on foreign service with

: .-u’t.he:r than Du?hﬁ&tiun Allowance, is paid

0 Supr.ra:rxruamd :mplo}'m e-¢ oymaen el
. worked out. aepamtab- for re-employment

Subject . tq ctm;ﬁnhnn of minimum six|
months continuous service and being in
service as on 31 March, 2024_

Yes, if there is no break in service,

(b) As a special case only those persons
who  supéranpuated. or retired onm
invalidation  on medical grounds or died
March, . 2024 but after
mmnlﬂtmgr -at least six months regular
Service. -d:m‘mgﬂu pmrwﬂlbeehgi'ble for the]
ad-hoc bonus on pro rata basis in terms of
nearest number of months of service.

e} Such mﬁuma are .-.mt ehgible for the
ad-ho¢ benus to be paid by the lending
deparimenls. ‘In such cases the lability to
pay ad-hoc bonusg Ties with the borrowing
upon the ad-hoc
hmuﬁfmﬁfm-mﬁafmmhw payment
scheme, if any, in force in the borrowing
oa‘ganimtiun : :

(d) Tl'u? tﬂtﬂl _amount uf banusfe:c-g;mn;a
received for the accounting year from foreign
employer a.tui the ad-hoc bonus, if any, due
from a-central governmment office for the
period after: reversion will be restricted to
the amuumﬂm: undmaﬂ-hoc ‘bonus as per

[P.j YBE, ﬂﬂ#j’f are eligible for ad-hoc bonus

1o be paid by the bortowing departments in
terms of these orders provided no additional

incentive as part of terms of deputation,
mﬂmntms have no

- | period; thefaotai mmaﬁmiam‘bie if any,

. fcrpnurtu :
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iod bemg matn_c—t?d“\

(g Employees ~on

half-Pay

leave/E.O.L./Leave not due/study
leave at any time dunng the

accounting year

(h) Empluyees under

suspension at any bme durmg the
atacaunung jrea.r :

(i Employees: tmnafarmd from
one Ministry/Department/Office
covered by ad-hoc bonus orders to
another. thhm the Gﬂmnt of

Union Territory

bunus nrdﬂrs .nnd ﬁce m*sa

(i Emplayues ' who are
transferred from a Government
Drgamaaunn

Gmmmnt

. -Deparcmmtfommzaﬁm covered

by productivity - I.i'ﬁl;md Eun‘ua
scheme or ﬁce m i

] thbtaae of mnplojrcea on leave without pay.

1@
any of the Ministry/Department/Office

India ' or a
Government covered by ad-hm-

'hoc bonus. The payment will be made only

das on 31% March, 2024 -and no adjusitments

with the

imked bonus. The amount so calculated

Department/
-mvemd by ad-hoc hunuﬂ orders to

[EJ Part-tirne mplnyees engag_'ud

] ent
?aﬁ;y:;n ar:t't::rb:s:bletundcr ad-hoc br::n %
under these orders. \ .
ept in the case of leave without pay
tfli‘i pE:Icadpof leave of other kinds will be
included for the purpose of working out
eligibility period. The period of E.O.L./dies
non will be excluded from' eligibility period
but will not count as wreak in service for the
purpose of ad-hoc bonus.
(h) Subsistence aﬂamncc given to an
employee under suspension for a period in
the \accounting year cannot be treated as
em ents. Such 'an emyfloyee becomes
eligible for the benefit of ad-hoc ‘bontus if
and when reinstated with benefit of

emoluments for the period of suspensien,
and in other cases such, period will be

excluded for the purpose of eligibility as in

Employm who are tmnafemd from

covered by ad-hoc bormas orders fo another
such office without break in service will be
cligible on the basis of combined period of
service in the different organizations. Those
who are nominated on the basis of a limited

departmental or open competitive exam
organization to a different

from one
organization will also be eligible for the ad-
by the organization where he was emplqmé

preﬁoua emplo}':r will be

{ They' may be paid Whaﬂt would have
been paid on the basis of emoluments in ad-

hoc¢ bonus covered department for the entire
year less the amount due as productivity-

‘may be paid’ by ‘Department where he was
working on 31# March, 2024 anﬁ}'ﬂr at the

dme of payment.
{k;. Not eligi bl_t_!.

on npmmalﬁxaﬂrggﬂgmt s




: Whether ad-hoc bonus
yable to casual labour for an
coounting year in the following.
S8~ ‘

(a}] Those whe have put in
specified number of days of wark
in different offices during each of
the three years ending with fhe
said accounting year.

kon BI“Hamh 2‘324

(c)  Those who have put in at
least specified number of days of
work in each of two years
preceding the accounting year but
are short of this limit due to
regularization in employment in
the said accounting year.

ETE

(b} Casual Ia’buur whuwemnutin"

' | worke out to at least specified number of

% ;thgibﬂil.}r is to be worked out for

(&) .

thrge s from the said accounting vear
!JEE: . The period of 240 days of work
n eath thase vears may be arrived at b}r

g the number of days worked in
more than one offices of the government of
India, for which bonus, ex-gratia or
incentive payment has not been earned and |-
received.

{b) The condition of being in employment
on 31%t March. 2024 as laid down in these
orders is appiicable to regular Government
Employeea and not to casual labour.

{6 1 a casual labour, who has been
regularized in the accounting year does not
fulfill the minimum continuous service of six
manths as on 318 March, 2024 and
therefore, cannot be granted benefit as a
regular emplayee, he may be allowed the
benefit as for a casual labour provided the
period of regular service in the said year if
added to the period of work as casual labour

days in that accounting year.
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