
CHANDIGARH ADMINISTRAT10N SECRETARIAT
(ESTABLISHMENT BRANCH)

4th Floor, Chandigarh Ad-in,.t..tion Sttttt'

t 1 t 1  -tHlsl -2024'7 o B I Dated 3ο｀ゞ口ち

The Director lnformation Technology
Union Territory, Chandigarh

Subiect:- Upload the composition of lnternal Complaint Committee under POSH Act

Reference email daled 27 '05'2024 received from Social Welfare

Department, UT Chandigarh on the subject noted above'

2 Enclosed please find herewith the copies of order dated 2106 2022

regarding the constitution of lntemal Complaint Committee and the Sexual Harassment of

Women at Workplaces (Prevention, Prohibition and Redressa0 Act' 2013'

3 The details oI the email lDs and contact details of the members and

Presiding Officers of the committee is as under:-

Name of the
Oepartment

tti6lof Chairman and Members
lnternal ComPlaint Commitlee-

Of Email and contact Number

Chandigarh
Administration
Secretariat,
Hospitality
Department
and Tourism
Department

Ms~HargunJt Kaur, IAS

讀鳳 aT誦lst腑
∝

Presiding
olflcer

Emal‐ Ss,―Cno@n,cn
Contact No‐ O`72‐2743859

Ms  Renu  Bala.  under
Secretary Home, Chand19a「 h

Adm n strauon secretaΠ at__

Member Emarl-renu bala@cno nrc rn

Contact' 0172'2740200

lrts-esnima Prashar
Assistant Disttict Attorney
Law Department, U.T
Chandioarh

Mernber Emal
lawofFcer"Chd@yanoO COm
Contact-0172-2740'53

EmO卜chdOunsm123@3maる 。m
ContaCt-0172-2700054

ご

contact-0172‐ 2722454

E6lNarinder Kumar,
Statistical Assistant, Tourism
Department, U T ,

Chandioarh

Member

M-Renu saigal sahaYta
(NGO) H No 1220, SectoclS
C, Chandigarh

Member
(NGO)

3           You are requested to upload the abOVe said details alongwith the

enclosures on the OfFcial website Of Chandigadh Administration secretariat, Hosp ta‖
ty

Department and ToulSm Department as desired by the Sooial Welfare Department,union

Terrtory Chandigarh

Endst No 2571′ 3‐lH(5)‐2024′               Dated

A copy is forwarded for information and further necessary action to the:-

i. Director Hospitality, Union Territory, Chandigarh;

ii. Director Tourism, Union Territory, Chandigarh,

iii -oir!"i"t s"ii"r welfare, Union ierritory chandigarh w'r't' your email dated

27052024
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. THE SEXUAL I.IARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2OI 3

- AcT No. 14 0F 20 t3

[22nel April,20t3J
An Act to provide protection against sexual harassment of women at workplace and for the

prevention and redressal of complaints of sexual harassment and for matters connecled
therewith or incidental thereto.

WHERLAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
art ic le 2 I of the Constitution and right to practice aDy prolession or to carry on any occupation, trade or
busjness $,ith includes a right to a safe environment free from sexual harassmenti

AND \IHEREAS the protcotion against sexual harassment and the right to work with dignity are
univcrsally recognised human rights by international conventions and instrurnents such as Convention on
lhe Elimination ofall Forms of Discrimination against Women, which has been ratilied on the 25th June.
l99l by the Govemment oflndia;

AND \IHEREAS it is cxpedienl to make provisions for giving effect to the said Convention for
p,olcction ofr omen againsl sexual harassment at workplace

BE it eracted by Parliament in the Sixty-fourth Year olthe Republic of lndia as follows: -
CHAPTER I

PRELIMINARY

l. Short title, extent and commencement.-1/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Acr,20l3.

(2) lt exteDds to the whole oflndia.

(J) It shall come into force on such dateras the Central Government may, by notification in the
Oilicial Gazette, appoint.

2. Delinitions. ln this Act, unless the context otherwise requires,

(a) ''aggdeved woman" means

(l) in relation to a workplace, a woman, of any age whether employed or not, who alleges to
haye be€n subjecled to any act of sexual harassment by the respondent;

(i4 iII relation lo dwelling place or house, a woman of any age who is employed in such a

dwelling place or house;

(r) "appropriate Govemment" means-

(i) in relation to a workplace which is established, owned, controlled or wholly or
substantially finance(l by funds provided directly or indirectly-

(,{) by the Central Govemment or the Union territory administration, the Central
Governmenl;

(8) by the State Goveroment, the Slate Covemment;

I qhDs.nrb...20l3, v enotili.auon No SO.1606(E), dared 9lh December, 20 t I, r?. cazelre of lndia, Extaordmary, pan



(ii) in relation lo any workplace nol covered under sub-clausc 0) and falling wjthio rts
teriitory, the Slale Covernment;

(c) "Chairperson" means the Chairperson of the Local Complaints Committee nominated under
sub-se(tion (/) ofsection 7;

(r1) "District Offrcer" means on officer notified under section 5:

(e) "domEstic worker" means a woman who is employed to do the household work in an)
household for remuneration whether in cash or kind, either directly or through any ag€ncy on a
lemporrry, permanent, part time or full time basis, but does not include any member ofthe family of
the employer;

(, "cmployee' means a person employed al n workplace for any rvork on rcgular, temporary, a./
Ioc or daily wage basis, either directly or through an agenl, including a contractor, with oi, tviihout
lhe knowledge ofthe principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms ofemployment are express or implied and includes a co,workei,
a contrirct worker, probationer, trainee, apprentice or called by any olher such name:

G) 'employei' means

(i) in relation to any departmenl, organisa(ion, undertaking, eslablishment, enterprisc,
inslrtution, oflice, branch or unit of the appropriate Govemment or a Iocal authority, the head of
thal department, organisation, undertaking, eslablishment, enterprise, instituljon, office, branch or
unrr or such other officer os the appropriate Government or the local authority, as lhe case may
be, may by an order specify in ihis behalf;

(ri) in any workplace not covered under sub-clause (i), any person responsible for the
maflagement, supervision and control ofthe workplace.

Explanotion. -For the puposes of this subrlause "management" includes the person or
board or committee responsible for formulation and administration of polices for such
orgLnisation;

(iii) in relalion to workplace covered under sub-clauses (i) and (ii), the p€rson discharging
conlractual obligations vr'ith respect to his or her employees;

(iv) in relalron to a dwelling place or house, a person or a bousehold who employs or benefits
fion the employment oldomestic worker, irrespective of the Dumbet time period or type of such
worker employed, or the nature of the employment or activities performed by the domestjc
worker;

(r) Intemal Committee" means an lnlemal Complaints Committee constituled under section 4i

(i) Local Comittee" means the Local Complaints Conrnittee constituted under section 6;

(./) Member" neans a Member of the Internal Committee or the Local Committee, as the case
may be;

(l) ' prescribed" means prescribed by rules made under this Act;

(l) 'Pr€siding Oflicer" means the Presjding Olficer of the Intemal Complaints Committee
nominatdd under sub-section (2) ofseclion 4:

(m) _respondent' means a person against whom the aggrieved woman has made a complaint
under section 9;



' (r,) "scxual harassment" includes any ong or more oflhc ibllowing unwelcome acts or behavior
(whelher direclly or by implication) namelyr.-

, (i) physical contact and advances; or

(il.) a demand or requesl for sexual favours; or

(ill) making sexuolly coloured renrarksl or

(i,) showing pornography; or

(v) any other unwelcome physical, verbalor non-verbal conduct ofsexual nature;

(o)'workplace"includes-

(i) any depanment, organisalion, undertaking, esEblish[l€nt, ent€rprise, institution, omce,
branch or unit which is established, owned, controlled or wholly or substantially financed by
fun,ts provided directly or indirectly by the appropriate Government or the local authorily or a
Go\ernment company or a corporation or a co-operative society;

(ri) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-govEmmenlal organisation, unit or service provider carrying on
corrmercial, professional, vocalional, educational, enteflainnrental, induslrial, health servrces or
financial activities including production, supply, sale, distribution or service;

l/i/) hosprtals or nursing homes.

(iy) any sports institute, stadium, spons complex or competilion or games venue, whelher
residential or not used for traintng, sports or other activilies relating thereto;

(v) any place visited by the employee arising out of or during the course of employmenl
including transportation by the employer for undertaking suchjourney;

I vi) a dwellrng place or a house:

(p) unorganised seotor" in relation to a workplace means an cnlerprise owned by individuals or
self€mfloyed workers and engaged in the production or sale of goods or providing service ol any
kind whatsoever, and where the enterprise employs workers, the number of such workers is less rhan
ten.

3. Prevention of serual harassm(n1.,-{.1) No womafl shall be subjected to sexual harassmerl at anv
workplace.

(2) Thc tbllowing circumstanc€s, among othet oircuDstances, il it occurs, or is present in relation to
or coDnecte(i with any act or behavior ol s€xunl harassmonl nuy amount to sexual haftssnrent:

(l) ,Lnplied or explicit promise ofprefcrential trealment in hcr cmployment; or

lii) mplicd or explicit threat ofdet mentaltreatmedt in her cmployment ; or

(lri) implied or explicil threal about hcr prescnt or firturc employment status; or

(ir) inlcrfercnce with her work or crcating an intimidating or oll'ensive or hostilc work
environnrent lbr hcri or

(v) ILumiLiating lreatmcnt likely to aftect her hefllth or s.rfbty.

C}IAPTtJII II

CoNSTI-rLrr()N of lNTtsRNAL coMpLAlN l s coMM .flll

4. Corslitution of lnt€rnol Complaints Cornrnittec - (/) Etvcry employer ofa workplacc shalt, by
a0 order in writing, constitute a Committee to be known as lhe,'lntcroal Conlplainls Comminee. :



' Proviied rhat \yhcre th€ officcs or adminislrarive uoits ot-rhe workplace are located at diflbreDt plrres
or divisionirl or sub{ivisional level, the Intcmal commirtee shall be constiruted at all administrativ; units
or ollces,

(2) The Intemal Comlnittees shall consist of the fbllowing members to be nominated by rhe
rmJrloytr. r,rmrly. -

(d) a Presiding Officcr who shall be a woman employed at a senior levc! at workplnce fronl
amonest the employees:

Provided thal ln case a seflior level woman employee is nol available, the presiding Officer shall
be nominated from other ofrices or administmtive unirs ofthe workprace referred to in s,b-sectionr/./:

Prc,vided further that in case thc other offices or ndministrative units of the workplace do not
have ;r senior level woman employee, the pr€siding Officer shall be nominated from any other
workpl.rce ofthe same cmployer or olher dcpartment or orBa isalion;

(b) no1 less than two Members from amongst crnployees prefe.ably commj[ed to the cause of
women or who have had experience in social work or have legal knowtedSe;

(c) one member liom amongst non-governmenul organisirt;ons or associalions committed to lhe
cause ofwomen or a person tamiliar wilh the issues relating to sexual harassmenti

Provided that at least onc,halfoflhe total Msmbers so nominarcd shall be womcn.

(J) the Presiding Ofiicer and ev€ry Member oflhe tnternal Commitlee shall hold officc for such
pe.jod, not exceeding three years, from the dale oflheir nomination as may be specified by the employer.

(.r) The Member appointed tiom omongst the non-govemmental organisations or associations shall be
paid such lces or allowances for holding the proceedinSs of the lnlernat Committee, by the employer. as
may be prescribed.

(5) Whcre the Presiding Officer or any Member ofthe lnremal Commrrtee, -
(a) con[avenes the provisions ofsection l6; or

(6) has been convioted for an offence or an jnquiry inro an olltnce under any la$. lbr the tiDre
beinB in force is pending against him; or

() he Lras b€cn tbund qLrilry ro any disciplnrD procccdings or a dNclprinary procdedirlS is
peDding aBainsl hin1; or

(/) has so abused his position as to render his continuance in oflice prejudicial to the public

such Presidrng Officer or Melrbcr, as the case r ay be, shall be reinovcd fiom tbe Comlnittee and 1he
vacancy so crcated or any casual vacancy shall be filled by ficsh nomination in accordance with thc
provisioos of this section.

CTIAPTER III

CoNS'lrI oN ot-_ [,(x AL CoMpL,\tN ts CoN,t\1t-lTEI

5. Notilicotion of District Oftlcer.-The appropdatc Covcrnmcnt may
or Additionnl District Magistrate or the Colleclor or Deputy Colleotor as
l)istrjot to erelcise powers or dischargc lirnclions undcr this Act.

6. Constitufion and iurisdiction ol rllocal C]ommirtcel. -11)
in the distri( t concerned, a co,nmittee lo be known us the -rtlocal

notily a Dislrict Magistrate
a District Officer lb. every

Every District Ot'ficer shall constitute
Committeel" to receive complaints of

l Slbs by Ac123 of2016,s 3md the sccond Schedule.for``Local Complaints cOn■ mittee''(we16‐ 5,016)
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J(\url hrrr\smcnt liom eshblishments wherc thc 'llnternal Committccl has rot been consrrrutcd duc io
hr!in8 lcss than ien workcrs or rfihe complainr is againsr the employer himself.

, (r) Thc District Officer shall designate one nodal offLscr in every block, taluka and tehsit in rural or
lrLbal area lnd ward or municipality in the urban arca, to receive conrplainls and lonvard the sarnc to thc
crncclnccJ zllocal Conrmitteel within a per;od ofscven days.

(J) The JurisdiolioD of the 'zfl-ocal Committee] shall cxtend to thc areas of thc district tvhere it is
.orlsliLr(cd.

?. Conrposition, tenure .lnd othcr terms and conditions of :JLocal Committeel. (1) The r[Local

Commitleel shall consist oflhe fbllowing mcmbers ro be nonrinrted by the District Of'ficer, nanrcly:

(nJ .! Chairperson to bs nominaled lionr amongst the eminent women in the lield of social work
alid cornmitted lo the cause ofwomcn:

(h) one Member to be romrnated from amongsl the womell working in block, taluka or iehsil or
Nard or nrunicipality in the district;

GJ Iwo Menlbers, ofuhonl at least one shall be a woman. to be nominaled fiom amongst surh
non-governmental org nisations or associations comrriited to thc cause oi women or a pcrson
iamiliar with thc issLres relating to sexual hamssmcnl, which may bcprcscribed:

Provided that al leasl one of the nominees should, preferably, have a backgroLtod in larv or legal
knowledBe:

Provided fiulher that al least one ofthe nominees shirll be a woman belonging to the SchedLllcd
Castes or the Scheduled Tflbcs or the Other Backward Classes or minority community notified by the
Cenlral Gove,nmL'nt, from ljme to time;

(r/) the concerned ofticer dealing with the social welfarc or women and child development in the
disfrict- shall be n Dlember cx olliio
1.2) ThLj Chairperson and cvcry Mernber ofthe Local Committee shall hold office for such period, not

e\ceedinc three vears. lbrm the dale of their appointment as may be specified by the Dish icl Otlicer
(J) Where the Chairperson or any Member ofthe 2[Looat Commiftee]

(d) uontravenes the provisions ofsection 16;or
(b) has bcen con\rtcted lbr an otfencc or an inquiry rnto rn otTencu under any lau,ibr rhe trme

hernr rr l',,r'ce i. prnurnB JtsJrn.r hir,l vr

(.) has been tbund guilty in any disciplinary proceedings or a disciplinary procecding is pending
.rgainst him; or

(./) has so abussd his position as to render his continuance in olfice prejudicial to the public

sLroh Chairperson or Member, as the case may be, shall be removed fiom the Committee a,1d the \racancy
so created or any casual vacrncy shall be filled by fresh nomination in accordance with the provisions oi
thrs section.

(l) The Chajrperson or- Members of the Local Committce other than the Menlbers nominated under
cluuses (b) rud (r/) of sub-scction (/) shall be entrrled to such l'ces or aLlowanccs for holding the
prlcccdings olthe Local Conrmitrce as may be prescribed.

8. Grunls rnd audit. 11) Ihe Central Covernment may, ailcr dre appropriation madc by parliamenl
by law in this behalt, makc to thc State Governmont grants of such suI,S of moncy as the Cenrral

l SuOs by Aci23 of2016 s 3缶 d the Second Schedule for`lntemal Comphints Committce'(W e 16 5 2016)
2 Subs by s 3 mdthe Second Schedule,め ,こ ,lof`local Complaints Comlnittec'(wer6‐ 52016)



(;svern,rrr', r my thinL llt, fbr being utilised lbr th. payrncnr ot lies or allowanccs referred ro ,n s,,b
\!.lror) (.1) )ls€cliotl 7.

. (lJ 'I h. State Governntcnt mcy ser up aD agency and lraosLr the grants made undcr sub-section (/ ) ro
thi.t aSeDcv

(.i) fhr aSency shall pay to the Dislncr Oflicer, such sums as miry be requircd for rhe payment of tics
or irllowin!cs rcferred 1o in sub-section al) ofsection 7.

(,1) Th. accounts ofthe agency refened to in sub-section (.?) shall be maintained and audiled rn such
m!nner as rnay, io consult.tion lvith the AccouDtant Cencral ol lhc Stnte, be prescribed irnd rhe person
holdjng lhe custody olthe accounts ofthe ageDoy shall lurnish. to the Stxte Govemment, bef-ore such
dale, as maj, be prescribed. its audited copy oraccounts togclher with auditors' report lhcreon.

CHAPTF]R IV

CON,jPt-ArN r
r). Conrplsint ofsexual harassment. l/) Any aggrieved rvonrn may make, in writing, a complainl

ol sexual hir.assmcnl at workplace to the Intemal Commillc€ i1 !o constjtuted. or the Local Conrmillee. rn
crsc rt,s n,,1 so constituted. \r'ithin a period ol-lhree nronths tiom thc dale of incident and in c se oi.r
slries ot in\ idenls. wirhin a pcriod ot three monlhs liom lhc dltu oi lasl incidenr:

Itovidcd lhat whcre such complainl cannot be rnade in writing, the presiding Officer or any Mernbcr
oarhc lntcrrral Committee or the Chairperson or ltny lucntber ofthe Local Committee, as thc case may be,
shall rendcr all rcason.ble assistance to the woman for Draking lhc complaint in writing:

Pruvid(d lirrlhcr thit the Intemal Comrntfice or. as thc ease may be. ths Local Commifice n.v, iLr
lhc rcasons to bc recorded in writing, extend the time limit not cxcccding Ihree monlhs . if ir is satrsllcd
lhar lhe rir.umstanccs were such which preventcd rhe woman fiom filing a complaint rvithin thc sa(l
pcriod.

(2) Wh(re the aggrieved woman is unrble Io make a complaint on account of herphysical ormcntal
incrpacity {,r death or othenvrse, her legal heir or such other person as may bl, prescribed may mako ir
c0nrplainl n nder this seclion.

10. Conciliation.-< / ) The lntemal Connniltee or, as the case nuy be, the Local Corxmttee, miry,
b!iare rnilirlinS an inquiry undcr scctroD I I and at the rcqucsl ol the a8grievcd woman take stcps 10 se(le
thc matter betwcen her and the respondent tkough conciliation:

Provided thal no monetary settlement shall be made rs a basis ofconciliotion.

(2) Whrre seltlement has be€n arrivcd at under sub,scclion (/), the lnrernal Committee or the Local
Conrmittc, as the case may be, shall record lhe setrlemcnt so arrived and forward the same ro ihc
cmployer or the District Officer to take action as specified in the recommendation.

(J) Thc Intcmal Comtnittee or the Local Committee, as thc case may bc, shall provide the copies ol'
thr setrlemcrt as recorded under sub-section (2) to the aggncved lvoman and the respondent.

(l) Whrre a settlement is arrived at under sub-scction (1), no lunhcr inquiry shallbe conducted by thc
lnternal (i)rnmittee or the Local Comrnittee, as the case may be.

I l. Inqlliry into complaint.- (1) Subject 10 the provisions ofsection 10, th€ Internal Committcc or
the [-ocal (bmmittec, as the case may be, shal], wherc thc rcspondeDt js .rD employee, prooccd to mnke
inquiry inlo thc complaint in accordance with (hc provisions of the servicc rulcs applicable to thc
rcspondont.Lnd where no such rulcs exist, in slrch manncr as may bc prcscribed or in case ofa domcstic
workcr, thc [,ocal Committe! shall. il pimafacie casc exisl, Iorward thc complajnt to the policc, wirhin a
per1od ofs.vcn days lbr regrstering the casc undcr sccrion 509 ofrhc Indian pcnal Code (45 of 1860), .rnd
any olhcr relclanl provrsions ot thc sald Codc whcrc lpplic(ble:



. Provicl( d tha! wtere ihe aggrieved woman intbrms thr I.ternat con,,ittee or 11)e Local corrrnitlec. as
the casc n rn y be, that any ltjrnl o. condition of the scttlemenr arrivcd at under sub,sectior fJl of seotioD I 0
has uot been complied *itlr by the respondcnt, thc IDterrral Co*mitree or.the Local Conrmittee shall
ptuceed to rrrak€ an inqurrv inlo lhe coutplaint or, as thc case nuy be, f(,r$ilrll the complain! !o the polrce

Providld further rhat whcrc both the parties are employees, the partics shall, during the coursc ()1

inquiry, bc qiven an opportunily ofbeing heard and a copy ofthe findings shall be made available ro both
the parlies rinabling them !o make representatjon xgainst the findings before the Connnrttcc.

(-?) Not,vithsrandlrrg anything conrained in section 509 of the Indiar penat Code (.15 of 1860), lhc
c(,ult may. when thc rcspoDdent is convicted of thc offence, order payDrent of such sums as il rn y
consider appropriate, to the aggricved woman by the respondent. having rogard to the provisions oI
scclioD 15.

(J) F'or the pueose of rnaking an inquiry under sub-sectiofl (/), the Intemal Committee or the Local
Cor nittce, as the casc may be. shall have rhe samc powers as are vesled i,l a civil courl the Code of Cr\ tl
Procedure, 1908 (5 of 1908) when trying a suit in respecr ofrhe followillg matters, namely:_

(a) Jummoning and entbrcing rhe alrendance ofany person and examining him on oathl

(r) requirin!:lhe discovery ond production oldocunlcnts; and

(.) .rny olher matter rvhich may be prcscribed.

(4) I'he inquiry under sub-section (/) sha be compleled within a period ofnin€ty days.

CHAPTER V

INQUIRY INTO COMPLAINT

12. Aclion during pendency of inquiry.-1/) During the pendency of an inquiry on a wrilren
request nrade by lhe aggrieved wonran, the lnternal Commiltee or the local Committee. as the case may
be. may rcc(,mmend to the etnployer tG-

(ri) transfer the aBgrieved wontan or the respondent to any other workplace; or

(1.,) !!rant lei\rc to the aggrieved woman LLp to a penod ofthr€e monihs; or

(c) Srant suoh other reliefto the aggrieved woman a may be prescribed.

(2) The tedve $anted to the aggrieved woman under this secrion shall be in addition to lhe leave she
woLrld be othenvisc entitled.

(J) On lhe rccommendation oi the Intemal Cofiunittee or the Local Committee, as lhe case may be,
under sub-srction (/), the employer shall implement the recommendrtions made under sub-seotiofl (/)
and send the report ofsuch implementation to the Internal Committee or the Local Committee. as ihe case
may bc.

13. lnqniry reporf.-a/) On the conrplclion ofan inquiry rmdor this Act, thc Intcrnal Comtnittcc or
thc l-ocal Committec, as thc cnsc may bo, shnll provide a rcport of its ilndings to the cmploycr, or as thr
crse may bc. the District Officer withm a pcriod often days fiom the drte of complctjon of the inquiry
and such rcpoll be nude availablc to the concemcd parties.

(7) Wh.rc the Inlcrnal Conrnilec or thc Locd Commiltcc, as the casc miy be, arrivcs at the
conclusion ltlal thc allcgation against thc rcspofldcnt has not bcen provcd, it shall recommcnd to thc
enrployer and the Dislriol Officer that no action is requhcd to be taken in the matter.



. (J) Wl ere the Internal Committee or thc Lc'cnl Commiltec, as thc case may bc. arrivcs ar rhe
conolusio rhal th€ allegitioD against the respondent has been provcd. it shall recomnlend to the employcr
o' lhe Di.lflct Offic(r. :r: lhc (are ma) bc-
' (/) ro take actioo for sexual harassment as I inisconduct in accordaDce with the provrsrons ol.rhe

scrvioc rules applicllble b ths rcspondcnt or whc.c no such scrvirc rules hive bcen m de, rn such
rnanncr as ntay bc prescribed;

(,r) to deduct, notwjthstandiDg arything rn thc service rules applicable to the rcspordenl, fronl the
salary or wages ofthe respondent such sum as it may considcr appropriate to be paid to the aggrievcd
lvoman or lo her legal hcirs. as it rnay det€rm;ne, rn accordancc with ihe provisioos ofseclion l5i

Prolide thit in clrse the employer is unablc to make such dcductjon fiom the salrry ol rhc
respon(enl due to his being abscnt from duty or ccssatio[ of enrploy[rcnt rt nray direct to the
respondent to pay such sum to the aggricv€d woman:

Pxr.iided furthor that in casc thc respondont tails to pay thc sum rcforred to in clause (ii), thd
lnl€rnal Committcc or as. thc case may be, thc Local Cornmittcc miry forrvard the order for recovrry
oflhc slm as an aroirr ofland relonu€ lo the cuncerncd Districr OfIeer.
(C) The cmployer or the District Ollicer shall act upon the rcconrmendation within sixly days of rts

reccipt by h m

14. Punishment for f:llse or m:rlicious compl:lint and filso evide[ce.-1/) Where the lnlcrnal
Commill€€ .ra lhe Local Committce, as thc case may bc, trrives itl a conc[lsron that lhe allegitlion acatrsl
the respondent is malicious or the aggrieved woman or iny olher person making the complaint has made
thc complalnt knowing rt to be fillse or the aggrieved wonran or inv other person nuking the complaint
has produc.d any forged or misleading documcnt, il may rccontnlcnd to the employcr o. the District
Officer. as lhe case may be. to take action agalnst the woman or the pclson who has made the complaint
under sub-section (/) or sub-scction (2) of section 9, as lhc case may be, in accordancc with rhc
prolisions of the scrvice rules applictblc to her or hint or where no such sef,,ice rules exisl. in such
manner as nlay be prescribed:

ProvideJ that a mere inability to substaDtiate a complaint or provide adequate proof necd nol attracr
Jcrion aEarr J lhe complJinanr under lhis s((tion'

I'rovide.l funher lhitl lhe nralicious lntrnl on pal1 ol lhe compluiounl shrll bL. eslrblishe(l aiier n
inquiry in accordance wilh the procadure prescribed, before any aclion is recommended.

(2) Wherc the Intemal Committee or the Local Committee. os the case may be, arrives at a conclusion
lhat during the inquiry any witness has givcn falso cvidence or produced any fbrged or misteading
doculnent. r1 may recomm€nd to the employcr ofthe witncss or the Districl Officer, as thc case may bc, to
take aotion rn accordance wilh the provislons 01 the scrvice,ules applicable !o the said witness or where
no such ser\icc rules exisl, in such maDnel as may bc prescribcd,

(5. Dctrrmination of compenrafion.-For the pu$os€ of determi)rjng rhe sums to be paid to the
aggrieved woman under clause (i/) of sub-seclion (J) ol seclion 13, lhc lnternal Cornmittee or the Local
Committcc, i}s the case may be, shall hove rcgard to-

(a) the mental traLrma, pai0, sultering and emotional distrcss caus€d to thc aggrieved $,ouran;

(b) lhe loss in the carccl oppornLnity duc to thc incidcnt ofscxual harassment;

kJ r)edical expenses iDcurred by the victim tbr physical or psychiatric treatment;

(1)the income and Iinanoial slatus ol'thc rcspondent;

(e) ILrasibilily ofsuch puymcnt in lunrp sum or in instalmcnts.
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. lb. l,r,'hihili{tn of publication or mrking knorvn contents of complaint and inqtliry
proceeding\,-Nolwithstaldrng anything contaioed in thc Risht to lnlbrmation Acr, 2005 (22 of 2{)i)5).
thr lontcrrts of the conlplaint made undcr secriorr 9. lhe rdcntity aDd addresses of the aggrre|ed rvontan.
rcqx)Ddenl .rnd wiln€sses. anv information relating to conciliation and inquiry proceedings,

recornnrcnd.rtions ol lhe Internal Commillcc or lhe Local Committcc. as the case mav bc. and the acllon
lakcn by lh,r employer or the Districl Ottcer undcr thc provisions ol thrs Act shlll not be publrsherl.
comrrr.tnicatcd or nrnde known to dte public, press and mcdiir in any nli.rnner:

Providc(l that intoflnatiorl may be disseminated rcgarding the justicc secured to any vicitrm ol scx al
hnussmenl uldcr this Act without disclosing the rramc, address, idenrity or any other purlicLrlrrs
calculat€d ro lc.td to the idcntificaiion ofthe aggrieved wolrran and rvitnesses.

17, Pcuxlty for publication or mllking known contcnts of complaint and inquiry procecdings
Whcre rny pcrson cntrusled with the duty to handlc or dcal with the conrplaint, inquiry or any
tu(ornme d.rtions or action to be taken undor the provisions of this Act, oontraveDes lhe provisiotrs ol-
scclron I6. [c shnll be liable for penalty in accordancc rvilh the provisions of the servi.e rules applicablc
Io thc said fierson or whcre no such service mles exist. in such mxnner as may be prescribed.

llt. Appcrl.---(/) Any person aggnevcd fiom thc rccomnrcndilions madc under sub'section (2) ul
scction Il or undcr claLrse (r) or clause (ri) of sub-scclion (J) of scclion l3 or sub-section (/) or sub-
scetion (?),rl'seclion ,4 or section l7 or non-irnplem€nlalion ot such recummendalions may prctai iln
3ppcal lo lhr coufl or tribunil in accordance with thc pro\ isions ol lhe service rules applicablc to thc sai(l
p!'r'son or \\ hcre no such sen'ice nlles exist lhen. withoul prcjudic. lo provisions contained in any othcr
lalv for the lime being in lbrce, the pcrson aggrievcd miry prefcr.rn ippeal in such manDer xs miry bc
prescribed

(2) Th.' appeal under sub-section (/) shtLll bc prelcrnjd wirhrn a period of ninety days ol rhe
rccolnmcn(Lrlrons.

CHAPTER VI

DuTUrs ()t, hMPLoYlitt

19. Dulits of cmploycr.- Every ernployer shall-
(.r) providc a safe working environment at thc workplace with shall include saf;ty from thc

pcrsons comrng inlo contacl at the workplacg:

(/,) dispLry ul xny consprcuous placc rn thc workpllce. the pcnal consequencrs ol sr\Lrrl
harassments; and the order constituting, the Inlemal Committee under snb-section (,/) of seclion 4;

(c) olganise workshops and awareness programmcs at reglllar intervals for sensitising rhc
cmployres wilh the provrsions olthe Act and oricntrtion progrannles tbr the members olthe Inlcrnill
Con)nrilrec in the manner as may be prescribed;

(r/) provida ncccssery facilities to lhe lntcrnal Comlnirtce or the Local Commiltee, as the casc

rnay be, for dealing wrlh lhe complainl and conducling an inquiry;

(.) irssist in securinS the attendance ofresponderrt and wrtnesses belbre the lntemal Co,nmitlce or
rhe Locril Commiltcc, as the case may be;

(, rnake available such information to thc lntcrnal Committec or the Local Conm ltcc, as thc
cose be, as it may require havillg regard to the complaint mado under sub-section (,/) ofsection 9;

(g) l,rovide irssistance to the womnn ifshe so chooses to lllc il complaint in relation to the offlnce
undcr thc lndian Pcnal Clode (45 of 1860) or any othcr larv lbr the lirrc being in fbrce;

(r) ,iause to initiate action, under the lndian Penal Codc (45 of 1860) or ony other law fbr the timc
bcing in tblcc, against the perpelrator, or if thc aggricvcd woman so dcsires, where thc pcrpetrator is

Dot rn crnployce. in the workplace at which the incidcnt ofscxuxl harassmenl took placei



- (il lreat sexual har.rssmcnt as a missonduct und,Jr the servrce rutes and initiate acrion for *ch

. (/) Inonitor the timcly subnission ofreports by th,.j lntemal Commitrcc.

CHAPTER VII
DL'TIES AND POWERS OI' DISTRI(]T OI.I.'I('ER

20. Dulies and powors ofDistrict Olticor.-The Districl Officer shall,

(r) monilor the timcly submjsslon ofrepofl lunlshcd by the Loc.rl Cotnotittcei
(b) take such measures as may be necessnry for engaging non-governmental organisatioDs lin.

creation ofawarcness on sexual harassment and the riqhts ofthe women.

CHAPTER ;III
MlscELLANlous

21, Conrmittee to submit annual report. (/) The Inter0al Committee or the Local Committee, as
thlr case nuy be, shall in each calendar year prepare. in snch lbrrn and at srch time as may be prescribcd,
xn annual rcport and submit lhe same to the employer and the Distict Olficer.

(.2) Thc Dislricr Oftlcer shrll forward a b efreport on lhe annual reporh received under sub-scclion
(/) to the Sl.rte Governmenl.

22. Enrployer to includc inlbrmation in annual rrporf. The employer shall includc in ils relon
lhu numbcr of cases filed, if any, and their disposal under this Act in thc annual report of his organisxtion
or where no suoh report is required to be prepared. intimlte nlch number olcases, il any, tofhe Dislrict
Ollicer.

23. Appropriafe GovernDrent to nlonitor implenlcntrtion nnd tn:rintain drta.. Thc npprofri,rte
Govennnenl shali moDitor the implcmentalion ofthis Act and muinlain date on the Dumber ofcases filed
and disposed olin respect ofall cases ofsexual harassmcnt al workplace.

2,1. Appropriate Government to take measures to publirisc the Act.-'I'he appropriare
C;overnmena may, subiect lo d1e availability oflinancial ud orher resources,

(d) develop relevant intormation, education, coDrrnunication and truining materials, and o.ganise
awarencss progranlmes. to advance lhe understanding of lhe public ol the plovisions ol Ihis Acr
providilrg f'or protection egainst sexual harassmenl ofwoman at workplace:

(D) lbrmulate orieltation and training programoes for the members ofthe r[Local Committee].

25. Porlcr to crll for inlormttion and inspection ofrecords.-1/) The approptiate Governmenl, on
bcing satistled that il is necessary in the public interest or in thc inrcrest of women etnployees rt a
workplace n) do so, by ordel in writing,--

(ri) call upon any employer or Districi Office. to lirnish in writing such information relating to
sexual iarassment as it may requirc;

(DJ ruthorise dny officel to make inspection oi the records and workplace in relalion to sexLul
ha.assnlent, who shall submit a repot ofsuch inspe.tion to ir wiihin such peiod as may bc spcoil-LeLl
in fhe order.

(-?) Evcry employer and District Ot'ficer shall producc on dcmand beforc thc offjcer makrng thc
inspccrion cll infoflnation, rccords and othcr docrurcrts in hrs crNtody having a bearing on thc subjcct
nallc. of suLrh inspectbn.

26, Penrlty lbr non-compliance with provisions of ?tct.-1/) Whcre thc cmployer tirils to-
(d) constitLltc an lntcrnal Commiltee under sub-scction (1) ofsection zl;

I S!bs. by Act 2l of20l6, s.3 and the Second Schedule, for "Local Coqplainls Coruniitoe ' (w.e.t 6,5-2016).
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- (1,) takc action under s€ctions Il. 14 and 22; and

. (( ) ! onlravenes or atiempts Io contfa! enc or a hets contravent ron o f ol hcr prov isions of th is A cl or

. ary rul(s made lhcrcunder,

he shall bc punishablc with fine which ,nay exiend to lifty thousand rupces.

(l) ll a,ry employcr, atter having been previously convicted of an otlence punishable under this A€t
subscquentlv commils and rs convicted ofthe same offence. he shall be Iiable tr+

(l) rwioc thc ponishmenl. which mighl have been iotposed on a llrst convrction. subicct to ihc
punishn rent berng maximum provided tbr the siimc offcnce:

. Provided thitt in case a higher ponishment is prescribed unrlcr any olh€r law fbr the time being in
fbrcr. li,r the offcncc for which the accused is being prosecuted. the court shall take due cogniza;cc
ofthc srme whilc awarding the punishment;

(ii) rancellation, of his licence or withdmwal, or noo-ren.wal, or approval, or concellatron of the
registftUon,6s ths case may be, by the Governnrcnt or local authority r€qujred for carrying on his
busines. or activity.

27, Cogniz:rnce of offence by courts.--1l) No court shall takc cogni?,!ncc ol any otlence punishable
under this 

^ct 
or any rules made thercunder, save on a complaint made by the aggrieved wonran or any

prrson allth,.)rised by thc lnt€rnal Commi ee or Local Committee in this behalfl

(2) No coua inLrior to rhrt of a Metroporitln Magistrate or ,t Judiciar Magistrate of the first chss
shall try an\ otlence punishable under th,s Act.

(J) !l!ery offence Ltnder this Act shall be non-cognizable.

28. Act not in derogation of any other law.-'l he provisions of lhls Act shall bc in addition to xnd
not in derogition ofthe provisions ofany other law for the time beinS in force.

29. Porver of approprirte Government to mrke rules.-{./) The Central Covemment
oorification rD the OIIicial Gazette, make rules for ca(yrng out the provisions of fiis Act.

(2) ln particular and without prejudice to the generality of the foregoing po\yer, such rLlles may
providc tbr rll or any ofthe following marters, namely:-

(r) lhe fees or allowances to bc paid to the Mcmbers{nder sub-section (l) of slrctioo 4;

(r) romination of members urder clause (.) ofsub-section (/) of section 7;

(.) Ihe f'ees or allowances to be paid to the Chairperson, and Members under sub_section (,r) of
scction 7;

(/) lhe penion who nray makc complaint under srb-section (2) ofsection 9;

(e ) ihe manner o f inquiry under sub-section ( ,/ ) 01 section I I ;

U) the powers lbr making an i nq uiry under clause (c) ol sub-secrion (2) of section I I ;

(g) lhc reliefto be recornrtcndcd underclausc (.)ofsub-scction (/) ofscction l2;

(,4) rhe matrner ofaction to be taken under clausc (j) ofsub-sectioll (.1) ofsection l3;
(i) the nlaoncr ofaction to bc takcn under sub-scctions (1) and (Z) oisection l4;
(/ ) the manncr of action to bc takcn under sect ion I 7;

(l) thc manncr ofappeal undcr sub-scction (1) ofsection l8;

may, by



. (0 the manner oforganrsrng workshops, ,rwaren(ss pro_rr.rmmes tor sensiri$rng lhe employecs and
o.entarion programrnes for the membcr\ ofthu rDrernJr committcr under creusi (c) of sectot I9i

. (rr) the fo,n and hmc lbr preparation of annual reporr by Intcrnar commilree ard thc t.ocirr(i,mrnrltee under sub-sectr()n (/) ofsection 21.

(J) Every rulc made by thc Ccntml Covernment undcr rhrs Act shall be laid as soon as may be aticr iris niade, before each House of parliamenl, while it is in scssion, ao. a lotal period of thirty ;ays whrch
nray be conrprised in o.e session or iD two or more successive sessions, and if, before lhe expiry of the
session imrnediately lbllowinS the session or the successr'e sessions atbresaid. borh HoLrses asrer rn
mrking an) modification in rhc rurc or borh Houses agrec rr)al rhc mre shourd not bc rn.r.ic. ir," -i".r,,irthcreilfler hive effcct only in such nrodified form or bi of no cffect, as th€ case may bet so, ho\v€ver, that
any such modificarioD or annurmonr shar be rvithour prejudice to rhe valirlity oranything previously done
under thal rLrle.

(r') An) rule made under sub-seclion (i) ofsection g by lhe slate Government shrr be raid, as soo, xs
rnay be afier it is made, betore each House of rhe state Legisrature whcrc i1 consisrs or two Houses. .,r
whcre such l,egislalure consists ol'one House. b€fore ihat Holrse.

30. Porfel to rcnrovc difliculties.- (1) lt any difficulty arises in giving eftect to the provisions of
thrs Act. rlu Cenrral (iovemmcnr may. by order published i; thc Officiai Galette, make such provrsions,
not inconsijtenl with the provisions of this Act, as may irppear to it ro be necessary for rcmovrng lhedilliculty:

Plovidcd rhal no such ordcr shal] be mtde under this scction afler the cxpiry of a pcriod of two ycrrs
llom the co nmencemcnt olthis Acl.

(2) E'cry order made under lhis section shal be laid. as soon as may be afler ir is made. belbre cach
llousc ofParliament.
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CHANDIGARH ADMINISTRAT10N
DEPARTMENT OF PERSONNEL&TRAINING

(ESTABLISHMENT BRANCH)
4th Floor′ DeluXe Building′ u.T secretariat′ Sect。「 9-D,Chandigarh― ■60009

ORDER

ln supersession of Chandigarh Administration, Department of Personnel &

Training, (Establishment Branch) order bearing endst. No 24l1l7-lH(5)-21211'17003' dated

30.1'1.2021 and in pursuance of Section (4) of The Sexual Harassment of Women at

Workplaces (Prevenlion, Prohibition and Redressal) Act, 2013' the lnternal Complaints

Committee consisling of the following officers/persons, is hereby reconstituled in respect of

the Chandigarh Administration Secretariat, Tourism Departmeni and Hospitality Department'

as a part of complaint mechanism to redress the grievances of working women on lheir

complaints of sexual harassment in work places:-

l Ms Hargun1l Kaur,IAS
Special Secretary Finance

chandigarh Administration

2 Ms Renu Bala
under secretary Home
Chandigarh Administra‖ on Sectt

3 Ms Ashima Prashar
Assistant Distlct Attorney

LaW Department
uT,chandigarh

4 Shrl Nannder Kumar
Stalstical Assistant

Tou面 sm Department
uT,chandigarh

5 Ms Renu Saigal
Sahayta(NGO)

Presiding Officer

[,4ember

Member

Member

Member(NGO)

H. No. 1220, Sector- 18 C
Chandigarh.

2. The constitution of the above said Committee shall be for three years

Chandigarh, dated Dharam Pal lAS

the 20h June. 2022 Adviser to the Administrator
Union Territory. Chandigarh

Endst. No.24l'1117-lH (5)-2o21tq136 Dated, the lt\"thAa
A copy is forwarded to the following for information and nrecdssary action to the: -

Secretary Personnel, Chandigarh Administration;
Special Secretary Finance, Chandigarh Administration
Director Tourism, Chandigarh Administration;
Director Hospitality, Chandigarh Administration.
All concerned Officers / officials.
Notlce Boards of concerned departments

り
Ｄ
呻
ｉｖ＞
り
つ

絆
釦Ⅲ儡臨 籠軋
for Adviser to the Administrator

unbn Ter面tOwfhandCaハ

′ ´ 「



ヽ



M Cmail Supedniendent Home-l <supdthom€l@gmail.com>

Uplold the composition of lnternal Complaint Committee under POSH Act
1 message

oepartmenl of soctal wefiare uT chandlgarh <socialwellarechd@9mail.clm> Mon' May 27' 2024 at 3:39.AM
To: ce-chd <ce-chd@nic.in>, dpi-chd <dplchd@nic.in>, ree-chd <ree-chd@nic.in>, supdtlpdchd <supdtlpd.chd@nic.in>,
Rajiv Tewari <dpr-chd@nic.in>, ayushchdadmn24b <ayush.chd.admn.24b@gmail,com>, Treasury Offc€r <tocsntral
chd@nic.in>, *197616 <rk1976'16@gmail.com>, agrichdlT <agrichdlT@gmail.com>, dstchandigarhlT
<dstchandigarhl T@gmeil.com>, stputchd <stputcM@gmail.com>, sambboard <sambbosrd@gmail,com>, stachd
<stachd@gmail-com>, Pro MODEL <pro.modoljailchd@gmail.com>, ddohg-chd <ddohg{hd@nic.in>, khadiboard3g
<khadiboard39@gmail.com>, slsa_utdld <slsa_ulchd@yahoo.com>, forestchandigafi <forestchandigarh@gmail.com>,
dimsmeutchd <dimsmeutchd@gmail.com>, dhs_ut <dhs_ut@yahoo.co.in>, raopuchd <raopuchd@gmail.com>,
supdthomel <supdthomel @gmail.com>, chdtourisml23 <chdlourism'123@gmail.com>, fsutcM <fsutdd@gmail.com>,
Manoj Kumar <csrhd@nic.in>, ctu-chd <ctu-chd@nic.in>, admndtel <admndt€1@gmail.com>, aEtcd|d <a€tc-
chd@nic.in>, cca <cca@chd.nic.in>, mpa <mpa@citcochandlgarh.com>, Naveen Sharma <alcld{hd@chd.nlc.ln>,
chb_chd <chb_chd@yahoo.com>, chbadmn39 <chbadmn39@gmail.com>, Urban Planning
<architect.up.chd@gmaal.com>, statcell-chd <stetcsll-chd@nic.in>, aeo-chd <aeo-chd@nic.in>, r6gistrar
<Registrar@pec.€du.in>, padirector@pec.ac.ifl, utstateguesthouse ! @9mail.com, gcart-chd <gcad-cnd@nic.in>, jrcsdd
<jrcs-chd@nic.in>, mdccwdc <mdccwdc@gmail.com>, dcrhd <dc-chd@nic.in>. chdscbcmfdc
<chdscbc.mfdc@gmail.com>, dhe-chd <dhe-chd@nic.in>. supdt admnbranch <supdt.admnbranch@gmaal.com>, zswoc-hd
<zswochd@gmail.com>, direnvchandigarh <direnvchandigarh@gmail.com>, ceo_chandigaft
<ceo_chandigafi@eci.gov.in>, kuldeepsingh4S <kuldeopsingMS@yahoo.com>, sportsdirectoratechd
<sportsdkecloratochd@gmail.com>, dpgmch-chd <dpgmch-chd@9mch.gov.in>, ec1@cc€t.ac.in, papplccat
<papplccet@gmail.com>, CCET <principal@ccet.ac.in>, commissionermc <commissionermc@gmail.com>,
establishmentsuperintendgnt <establishmentsuperintendent@gmail.com>, elbranchpolice
<el brandl.police@gmail.com>, Surind6r Kumar <phac-chd@nic.in>, PEO <poplanning@gmail.com>

In pusualce ofjudgmeflt dated 12.05.2023 ofHon'ble Supreme Coun ofln'.iia, passed in the C.A. No. 2482 of2Ol4
'Aureliarlo Fernandes Vs. Slate ofcoa & Ors'to all the Heads of the Department Oflic€V Institutiony Board/ Corpomtiotr
are r€quested to conslitute the hlemal Complaint Committee, if the same has not been constituted in accordance with

provisions of th€ Sexual Hamssment of Wom€rr at Wotkplace (Prevention, Prohibitioh ard RedrEssal) Act, 2013. It is also
r€qu€sted to upload th€ informatiofl regarding constinrdon and compositior of lntemal Complaint Committcc, dctsils of email
lDs aod coDla.r Do. of desigaaled penons, lhc pro€edures prescribed for submined ar online complai , as also the relevad
rules, rEgulatioN and intemal policies on thc wcbsite of your dcpartrnent and intimatc thc samc to this d.plItm.ot bcforc
28.05.2024 for ooward transmission to the covehment oilndia, Ministry ofHome Afraiis.

S*RlkLq)
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