Recruitment Rules for the Post of Deputy Controller (Local Audit), Chandigarh Administration
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ANNEXURE |

Name of Post No. Of | Classificati | Pay Band | Whether Age limit | Education | Whether age | Period of | Method of | In case of Recruitment by promotion/ deputation/ | If a Departmental Promotion | Circumstances
Posts on and Grade | Selection for Direct | al and | and Probation, | recruitment, absorption grade from which promotion/ | Committee exist what is its | in which
pay or pay | Post or | Recruits other educational if any whether by | deputation/absorption to be made is to be made. component UPSC is to be
scale Non- qualificatio | qualifications direct consulted in
Selection ns prescribed for recruitment or by making
Post required direct recruits promotion or by recruitment
for Direct | will apply in deputation/absor
Recruits the case of ption and
promotee percentage  of
the vacancies to
be filled by
various methods
1 2 3 4 5 6 7 8 9 10 11 12 13
Deputy 02* (2024) | General Level 10 | Selection Not Not Not Applicable | 2 Years 1. 50% by | By Promotion:-
Controller | *Subject to | Central (Rs. 56100- Applicable | Applicable promotion. The following is DPC for the | Consultation
(Local variation Services 177500) as From Assistant Controller (Local Audit), Local Audit | promotion to the post of DCLA with UPSC
Audit) Dependent | Group ‘A’ | per 7th 2. 50% by | Department, Chandigarh Administration having 2 years necessary for
on the | Gazetted Central Pay deputation of regular service in the Level in the Pay Matrix . 1. Chairman/Member UPSC - | promotion.
workload Ministerial Commission failing which Chairman
by Note-1 Promotion to the post shall further be subject to
promotion. the mandatory basic ICT Skills training as per | 2. Chief Secretary, U.T.

Chandigarh  Administration letter  no. 28/69-

IH(12)/Pers.&Trg. 2019/17927 dated 25.11.2019.

Note-2 When a Junior Employee has completed

qualifying/eligibility of service and is being considered

for promotion, their senior might also be considered;

provided

(i) Seniors are not short of requisite qualifying or
eligibility service by more than half of such qualifying
or eligibility service or two years whichever is less;
even if the senior hasn't met the full service
requirements yet.

(ii) Seniors have successfully completed their probation
period for promotion to the next higher grade along
with their Juniors who have already completed such
qualifying or eligibility service.

Deputation:

Officers under the Central Govt./State Govts./Union
Territories

(a) (i) Holding analogous post on regular basis in the
parent cadre or department; or

(ii) With 5 years' service rendered after appointment to
the post on a regular basis in the Level-9 (Rs. 53100 —
167800) in the Pay Matrix or equivalent in the parent
cadre or department; and

(b) Possessing the following educational qualification
and experience:

Chandigarh — Member
3. Secretary LAD — Member
4. Secretary Personnel -

Member
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(i) Bachelors degree from a recognized University or
Institution;

(i) Three year experience in field of
audit/accounts/budget.

Note 1 The Departmental officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on
deputation/absorption. Similarly, Deputationists shall not
be eligible for consideration for appointment by
promotion, ex-cadre post.

Note 2: An employee who is to be taken on deputation
should not have spent more than 3 years in another job
on deputation (including the period of ex-cadre) in the
same or some other organization/department of the
Central Government immediately prior to taking him/her
on deputation.

Additionally, to be considered for a job on deputation, a
person cannot be older than 56 years of age on the final
day of receipt of applications.




